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Dyaco International Inc.
2022 Business Report
Dear shareholders:

First of all, thank you for your long-term support and love for Dyaco International Inc.

The global economy in 2022 was originally expected to continue to recover. However, military conflicts

between Russia and Ukraine broke out in the first quarter, leading to soaring global energy and raw

material prices. In the second quarter, China implemented strict containment measures due to the

outbreak of the epidemic, causing a further blow to the global supply chain. In view of the ongoing

inflationary pressures in Europe and the United States, the US has rapidly raised interest rates and

reduced bond purchases since March to inhibit inflation. This has led to significant devaluation of non-

US currencies, which in turn has caused a surge in imported inflationary pressures in many countries.

The rising cost of living worldwide this year has suppressed the recovery of the fitness equipment

market due to increased inhibition.

Dyaco Group must comprehensively transform and enhance its competitiveness, including

accelerating product development, responsiveness to market changes, responding to user needs,

promoting employee innovation, and improving operational efficiency, which are our urgent goals.

Here is a report on the 2022 business results, the 2023 business plan, and future development

strategies:

I. 2022 Business Report

() Business Plan Implementation Results
The global economy has been under strain since the COVID-19 pandemic swept the world. With
the easing of the pandemic, 2022 was supposed to be a year of economic recovery. However, due
to new wars, record-high inflation rates, and climate disasters, people's consumption behavior has
become more cautious, leading to the inhibition of the global fitness equipment sales market. As
a result, the overall operating revenue in 2022 decreased by 39% compared to the same period
last year. At the same time, affected by the rising costs of global raw materials and various other
expenses, the gross profit margin has declined, resulting in a net loss of NT$0.95 billion after tax
and a loss of NT$0.61 per share.
(Il) Budget Implementation Status

The Company did not disclose financial forecasts for 2022, the overall operating performance was
affected by the economic environment and market competition, and did not meet the Company's
internally formulated business plans.

(Il Financial Income and Profit Analysis



1. Financial Income

Unit: NT $1,000

2021 2020 Increase
(Decrease)
Amount % Amount Amount %
Net Operating Revenue 7,122,411 100% 11,742,081 100% -39%
Operating Costs 5,037,256 71% 7,684,679 65% -34%
Gross Profit 2,085,155 29% 4,057,402 359% -49%
Operating Expenses 2,441,738 34% 3,269,189 28% -25%
Other Operating Income and -27,647 0% -2,840
Expenses 0% 873%
Profit (Loss) from Operations -384,230 -5% 785,373 7% -149%
Non-Operating Income and 303,169 4% -236,910
Expenses 2% 228%
Profit (Loss) before Income Tax -81,061 -1% 548,463 5% -115%
Income Tax Expenses (Benefit) -13,622 0% -104,865 1% 87%
Net Income (Loss) -94,683 -1% 443,598 4% -121%
2. Profitability analysis
[tem 2021 2020
Liquidity Quick Ratio (%) 9941 131.49
Times Interest Earned 47.24 63.88
Average Collection Turnover (Times) 0.04 9.01
Operating Average Inventory Turnover (Times) 519 4.85
ability Return on Total Assets (%) 1.55 2.30
Profitability Return on Equity (%) -0.22 392
Net Margin (%) -2.24 9.59
Earnings Per Share (NT$) -1.33 3.78
Quick Ratio (%) -0.61 347

The Company's technology is mainly based on the integration of our Research & Development

team, domestic upstream manufacturers, market demand, and research institutions. Through

(IV) Research and Development Status

marketing personnel for closer access to the market and customers, we can better understand

the development trends of products and the application of new technologies, and carry out
product and technology development. When necessary, we will hire relevant consultants for
advice, cooperate with schools and research institutions for technology development, making
the overall product development efficiency and effectiveness faster and more efficient than

competitors.

List of R&D achievements in 2022:

1. Assisted Bicycle




2. Full-view multimedia touchscreen elliptical machine, exercise bike, and recumbent bike

3. Folding elliptical machine

4. Rowing training machine

II. Summary of 2023 Business Plan
() Management Policy

1. Adhering to the core values of "Brand, Service, and Innovation" for the Company
management, developing products and creating value based on people's needs, focusing on
providing consumers with simple, comfortable, and safe products, and continuously
improving people's health, sports, and leisure life quality.

2. What we offer to our customers is not just a product, but also includes brand beliefs, product
creativity, and after-sales experience, thereby enhancing relationships with partners; with this
framework, we will continue to expand our own brands SOLE, SPIRIT, and XTERRA, as well as
the authorized brand UFC's international market share.

3. Diversifying and expanding new products and brands, developing a new electric-assisted
bicycle brand CIKADA, adding UFC mixed martial arts brand weight training, combat fighting,
and related training equipment, focusing on the medical technology field's needs for physical
treatment and elderly rehabilitation equipment, and cooperating with the American smart
fitness content producer STUDIO, combining STUDIO's online fitness courses with Dyaco's
fitness equipment, etc.

4. Making the right decisions on key issues and not living in past successes, Dyaco will continue
to commit to innovation in R&D technology, collaborate with academia, and extend the
Company's R&D advantages by entering the medical rehabilitation equipment field. This way,
the Company's products can benefit not only the general public but also people with mobility
issues or elderly family members, allowing everyone to enjoy the fun of sports and better care
for those in need of help. After all, having a healthy body leads to a better quality of life.

(I1) Marketing Policy

1. Establish e-commerce marketing tools to increase market share beyond physical channels.

2. Strengthen third-party sales platform materials and search engine resources to increase
brand exposure in local markets.

3. Continuously develop brand agents in various countries while establishing brand
communication platforms.

4. Integrate the official company website and fan pages to improve the Company's image in

Taiwan and enhance the exposure of domestic products.

3
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(1)

1.
2.

(V)

1.

. Enhance the function of the Company's website and deepen the impression with product

press releases.

. Standardize the design of global physical channel marketing materials.

Research and Development Policy
Actively develop new models for each brand series, offering diverse choices for consumers.
Provide cost-effective, practical, and aesthetically pleasing products under certain quality
standards, and further introduce intelligent cloud platforms.
Strengthen collaboration with academia and continue to enter the medical rehabilitation
equipment field, developing products suitable for the elderly and those with mobility
impairments.
Develop new intelligent light commercial and commercial equipment series.
Combine loT and wearable devices with sports equipment control, developing products with
richer entertainment connections (APP software and 3C product control).

Production Policy
Moderately expand production capacity and improve production efficiency to ensure timely
delivery, quality improvement, and cost reduction.
Integrate the industrial supply chain, enhance management efficiency and quality reliability,
establish information sharing mechanisms, quickly respond to end-market demand, and

reduce inventory costs while increasing added value.

IIL.Future Company Development Strategy

(N

Consistently Innovating Product Technology

In addition to fitness equipment, Dyaco will continue to care for people. Apart from taking care
of the general public's sports and leisure quality, it also wants to take care of the elderly and
those with limited mobility, allowing them to enjoy the fun of sports. Therefore, the Company
will continue to strengthen cooperation with the academic community to develop fitness and
rehabilitation equipment that meets the needs of all levels, and innovate in research and
development technology, enhancing the interaction mode between athletes and machines,
allowing everyone to enjoy exercising and feel safe doing it, thereby providing people with a
different understanding and definition of sports.

Developing Health and Rehabilitation Products

Influenced by the trend of exercise and health as well as the arrival of an aging society, the
health and care industry has moved away from the traditional service industry atmosphere.

Increasingly, more cases of IoT (Internet of Things) technology, Al artificial intelligence, and
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sensor technology applications have emerged, contributing to the thriving development of the
health and care industry. Dyaco is committed to the long-term development of safe
rehabilitation equipment, combining research and innovation capabilities, production
technology and scale, and marketing channel strength to provide the best medical
rehabilitation equipment worldwide, while also exploring new business opportunities beyond
traditional sports and fitness equipment. This year, the Company has officially launched a series
of rehabilitation equipment products and is actively promoting sales in various markets.
(1) Developing The Brand
Adhering to the core values of "Brand, Service, and Innovation" for the Company management,
we provide not only products but also brand beliefs, product creativity, and after-sales service
experiences to our customers, enhancing relationships with partners. We continue to develop
brand agents in various countries while establishing brand communication platforms to
expand the market share of our own brands SOLE, SPIRIT, XTERRA, and licensed brand UFC, as
well as develop the new electric-assisted bicycle brand CIKADA.
(IV) Sticking to Principles and Beliefs
1. Our commitment to product quality and customer promises remains unchanged.
2. Our pursuit of excellence and change in research, development, and design remains
unchanged.
3. Our principle of integrating the supply chain to benefit both customers and suppliers
remains unchanged.
4. Our belief in promoting the brand, deepening local channels, and benefiting more people
remains unchanged.
5. Our principle of cultivating international talents and localized management teams remains
unchanged.
IV. Affected by External Competitive, Regulatory and Overall Operating Environment.
The global economic outlook for 2023 is generally slower and more severe than expected, with
inflation at its highest level in decades. The financial environment in most regions continues to
tighten, the Russia-Ukraine war, and the ongoing COVID-19 pandemic all have serious impacts
on economic prospects, leading to a cost-of-living crisis and affecting people's real purchasing
power. There are still many uncertain political and economic factors affecting economic
performance, and companies continue to face a severe overall operating environment. However,
we remain optimistic about the future development of the Company, especially as the sales

explosion in 2020 has helped to increase brand market share and recognition, and improve our
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capabilities in marketing, logistics, and after-sales service, creating stronger competitiveness. At
the same time, through the integration of the upstream and downstream layout, we can leverage
corporate resources, achieve synergy, and capture more market opportunities.

Overall, in the face of rapidly changing markets and rising production costs, the challenges faced
by businesses are becoming increasingly severe. We believe that by adhering to the Company's
core management philosophy of sustainable operation, continuously following the Company's
planned steps to steadily layout local markets, establishing an innovative growth-oriented
corporate culture, fulfilling corporate social responsibility, and taking care of more people in
need, we can maintain our competitive advantage and accumulate more strengths, allowing

shareholders, customers, and employees to share in the fruitful business results.

Sincerely yours,

Chairman: Lin, Ing-Gin

General Manager: Chen, Ming-Nan

Chief Accountant Officer: Chiu, Yuan-Shen



Il. Company Overview

2.1 Date of incorporation: 2 June, 1990

2.2 Company history

Year Key Milestones
1990 # Dyaco International Inc. was established in Taipei, with a capital of NT$5,000 thousand.
1993 # Cash capital increase of NT$10,000 thousand and paid-in capital of NT$15,000 thousand after the capital
increase.
1994 # Set up a customer service center in Los Angeles, US.
1999 # Cash capital increase of NT$14,000 thousand and paid-in capital of NT$29,000 thousand after the capital
increase.
2007 # Cash capital increase of NT$71,000 thousand and paid-in capital of NT$100,000 thousand after the capital
increase.
2008 # Cash capital increase of NT$150,000 thousand and paid-in capital of NT$250,000 thousand after the
capital increase.
# Merged with US-based Spirit Manufacturing Inc. and acquired the "SPIRIT" brand.
# Started its own production by building its own factory and office building in Chuanhsing Industrial Park,
Hemi Township, Changhua County.
# Cash capital increase of NT$115,100 thousand and paid-in capital of NT$365,100 thousand after the
capital increase.
# Obtained ISO-9001 quality management system certification.
2009 ® Acquired the second factory in the Chuanhsing Industrial Park to expand the production capacity.
# Cash capital increase of NT$99,000 thousand, capital increase of NT$15,800 thousand through
capitalization of retained earnings and paid-in capital of NT$479,900 thousand after the capital increase.
2010 # Product had won the "Best Buy" award in the United States for two consecutive years.
# Awarded the Innovative Product Excellence Award for the Flywheel Elliptical Machine.
# Reinvested in the establishment of Dyaco (Shanghai) Trading Co., LTD. to expand the sales market in
China.
# Obtained ISO-13485 quality management system certification for medical device industry.
2011 # The Flywheel Elliptical Machine won the Taiwan Excellence Award, and the Shake Weight won the Taiwan
Excellence Award and Innovative Product Excellence Award.
# Cash capital increase of NT$15,000 thousand and paid-in capital of NT$494,900 thousand after the capital
increase.
# Cash capital increase of NT$15,100 thousand and paid-in capital of NT$510,000 thousand after the capital
increase.
# Capital increase of NT$137,700 thousand through capitalization of retained earnings and paid-in capital
of NT$647,700 thousand after the capital increase.
@ Awarded the top 500 import and export excellent companies in 2010.
# Public issuance of its stock was approved by the Financial Supervisory Commission (FSC).
# Listing emerging stocks were approved on Oct 24.
2012 # The Freewheel Race Bike with Additional Exerciser won the Innovative Product Excellence Award.

# Invested in the establishment of Dyaco Japan Co., Ltd. to expand the Japanese sales market.
® The US logistics headquarters was officially opened.

# Capital increase of NT$33,388 thousand through capitalization of retained earnings and employee



Year Key Milestones

bonuses and paid-in capital of NT$681,088 thousand after the capital increase.

2013 # Sports and fitness equipment combined with micro projector playback won the Innovative Product
Excellence Award.

# Acquired Maurice Pincoffs Canada Inc.
@ Acquired Dongguan Dayu Sports Equipment Co., Ltd.
@ Acquired Yongan Sports Technology Co., Ltd.
# Received the third Award for Best Companies to Work for.
2014 # The Shaper won the Taiwan Excellence Silver Award.
# The Physiological Feedback's Gait Balance Training Bike won the Innovative Product Excellence Award.
# Invested in the establishment of Dyaco Germany GmbH to expand the European sales market.

2015 # Cash capital increase of NT$100,000 thousand and paid-in capital of NT$781,088 thousand after the
capital increase.

# Set up the 020 marketing model and established the Group's first physical store under the "Runners"
brand.

# Changhua Chuanhsing factory was renovated and completed, with the central region office building
handed over.

#® Capital increase of NT$39,054 thousand through capitalization of retained earnings and paid-in capital of
NT$820,142 thousand after the capital increase.

# Established Daan Health Management Consulting Co., Ltd. to develop medical rehabilitation services
business.

2016 # Signed a sole strategic partnership agreement on fitness and rehabilitation equipment with the China
Institute of Sport Science.
# The adjustable span elliptical trainer and multi-trainer - Super Wheel won the Taiwan Excellence Award.
# All-commercial series of fitness equipment were mass-produced and available on the market.
# 12th place in the Tiny Giant category of the CommonWealth Magazine's 2016 Excellence in CSR Award.

# Cash capital increase of NT$109,360 thousand and paid-in capital of NT$929,502 thousand after the
capital increase.

& Officially listed and traded on the Taiwan Stock Exchange.
2017 ® Acquired 100% of CARDIOFitness GmbH & Co. KG and CARDIOFitness Verwaltungs GmbH equity in
Germany.
# The Mountaineering Trainer and Medical Rehabilitation Treadmill won the Taiwan Excellence Award.
@ The Company issued its first domestic secured corporate bonds at NT$600,000 thousand.
# Acquired 60% of Shelton Corporation (Jiaxing)., LTD equity.

# 11th-20th place at the MOHW Health Promotion Administration 2017 Dynamic Workplace Creativity Gold
Medal Competition.

@ The SOLE E95s elliptical machine won the 26th Excellence Award.
2018 # Brand licensing partnership with Philips, a global health care technology company, to develop
professional medical and rehabilitative fitness equipment products.
# Established Dyaco UK Ltd. subsidiary to develop the UK and Irish sales market.
# Established Wing Long Co,, Ltd. to develop wine business.
# The Mountaineering Trainer with Adjustable Strides won the Taiwan Excellence Award.
# Certified as a Sports Enterprise by the MOE Sports Administration.
2019 @ SOLE SC300 (XS300) Mountaineering Trainer with Adjustable Strides won the Taiwan Excellence Award.
# 3rd place in the medical device and equipment industry in the 2019 Taiwan Top 5000 Regional Large
8



Year

Key Milestones

2020

2021

2022

Enterprises Ranking by China Credit Information Service Ltd.

® Capital increase of NT$31,133 thousand through capitalization of retained earnings and paid-in capital of
NT$960,635 thousand after the capital increase.

@ Cash capital increase of NT$190,000 thousand and paid-in capital of NT$1,150,635 thousand after the
capital increase.

# Set up Sole Inc., a U.S. subsidiary, to acquire 100% of Fitness Equipment Services, LLC equity in the US.

# The Sole CC81 Cardio Climber Machine won the Taiwan Excellence Silver Award.

& The Company issued its second domestic secured corporate bonds at NT$603,000 thousand.

@ Merged with PRESIDENT PLASTIC PRODUCTS MFG. CO.,, LTD.

# Won 6th Taiwan Mittelstand Award by Ministry of Economic Affairs.
@ The ST90 Crawler Mechanical Treadmill won the Taiwan Excellence Award.

@ The Company was included in Fubon TWSE Corporate Governance 100 ETF and TWSE Corporate
Governance 100 Index.

@ The Company issued its third domestic unsecured corporate bonds at NT$1,000,000 thousand.
@ Acquired City Sport Co. Ltd and Sweatband.com Ltd.

@ Acquired IUVO INDUSTRY CO., Ltd.



lll. Corporate Governance Report

3.1 Company organization

3.1.1 Company structure

Remuneration Committee

Shareholders' Meeting

i

Board of Directors

Audit Committee

Nominating Committee

Corporate Sustainability
Committee

Chairman's Office

Chairman

——

CEO

L

General Manager

Internal Audit

General Manager's Office
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3.1.2 Function

Department Function
Chairman's . — . . L.
] - Formulate strategies, objectives, and business operation policies.
Office
- Develop diverse and independent criteria that include professional knowledge, skills, experience, and
gender for Board members and senior executives. Use these criteria to identify, assess, and nominate
candidates for Director and senior executive positions.
Nominating - Construct and develop the organizational structure of the Board of Directors and its committees,
Committee conduct performance evaluations of the Board of Directors, its committees, individual Directors, and
senior executives, and assess the independence of Independent Directors.
« Establish and periodically review training plans for Directors and succession plans for Directors and
senior executives.
- Develop corporate governance practices and guidelines for the Company.
- Establishment and periodical assessment of the policies, systems, standards and structures for
Remuneration performance evaluation and compensation of the Company's directors and managers.
Committee « Establishment and periodical assessment of the remuneration of the Company's directors and

managers.

- Development of the Company's sustainable development policies.
« Establishment of sustainable development of the Company, including sustainable governance,
integrity management, environmental and social objectives, strategy and implementation plan

Corporate development.

o + Regularly evaluate, follow up on, and amend the Company's sustainable development

Sustainability . . .

implementation, and report to the Board of Directors.

Committee - Address the concerns of various stakeholders, including shareholders, customers, suppliers,
employees, governments, non-profit organizations, communities, and the media, and oversee
communication plans.

+ Review of reports.

+ Any other matters assigned by the Board of Directors.

+ Adoption or amendment of an internal control system pursuant to Article 14-1 of the Securities and
Exchange Act.

+ Assessment of the effectiveness of the internal control system.

+ Adoption or amendment of handling procedures for financial or operational actions, such as
acquisition or disposal of assets, engaging in derivatives trading, extension of monetary loans to
others, and endorsements or guarantees for others, pursuant to Article 36-1 of the Securities and

) Exchange Act.
Audit

. - A matter bearing on the personal interest of a director.
Committee

+ A material asset or derivatives transaction.

- The offering, issuance, or private placement of any equity-type securities.

+ The hiring or dismissal of an attesting CPA, or the compensation given thereto.

+ The appointment or discharge of a financial, accounting, or internal auditing officer.

« Annual financial reports and second quarter financial reports that must be audited and attested by a
CPA, which are signed or sealed by the chairperson, managerial officer, and accounting officer.

+ Any other material matter required by the Company or the competent authority.

. + Responsible for business implementation assessments, audits, supervision, and recommendations
Internal Audit ) ]
for improvement of various departments.

- Coordinate the Company's business strategy, business planning, business policy formulation,

General . .
investment planning and control.
Manager's . .
Off « Evaluate and control the operational status and internal control of each department, and manage
ice
the implementation, planning and coordination of the Company's overall business.
+ Plan and implement the Company's financial management and fund dispatching business.
Finance + Plan and implement investment related operations.

+ Carry out the business related to customer credit and limit control.
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Department Function

+ Plan and summarize the total annual budget-related operations.
+ Accounting operations and preparation, analysis, control, and presentation of accounting
statements.

Tax planning and declaration procedures.

Personnel, administration, general affairs, information, and fixed assets management and promotion.

Planning and implementation of staff education and training.

The formulation and implementation of administrative management processes, measures, and
Management systems.

Occupational safety and health, environmental safety, gender work environment security, migrant
workers and other related operations and management.

Matters related to internal ISO audit and related data file management.

Provide information hardware and software network, database maintenance and other services.

Information - Development and maintenance of enterprise application system and introduction of new
information technology.
« Basic information establishment and evaluation of suppliers.
Procurement + Price inquiry, comparison, negotiation and ordering of raw materials.
- Raw material delivery management and control.
« Processing of outsourcing operations.
Sales (Sales, + Plan and implement the achievement of business objectives.
Department + Product profit margin and sales price setting.
Stores, + Customer development and management.

Domestic Sales,
and Medical

and coordination.

Rehabilitation)

Customer quotation and order acceptance review and management.

Accounts receivable collection, customer service and complaint handling, sales and production

Market information collection, analysis and feedback to keep abreast of market dynamics.

Marketing + Plan and implement marketing strategy.
+ Product image presentation, advertising production and domestic and international exhibitions.
Production - Draft and implement production plans and keep tabs on production progress.
(Welding, + Production line process SOP and staff training.
Painting, and + Use and management of raw materials.
Assembly) + Machinery and equipment maintenance.
Property + Coordinate the arrangement of raw materials and product import, export, and delivery control.
Management « Coordinate the inventory management and record of products.
+ Production planning and capacity calculation.
Production « Develop material requirements.
Management + Arrange and control the production schedule.

Handling of production and marketing, delivery date, output, and other related matters.

Planning and implementation of company-wide quality assurance.

Quality Control Quality inspection and control.
uality Contro

Customer complaint handling.

Analysis and improvement of the causes of quality abnormalities.

Draw up R&D plan process and schedule.

Product design, trial production and reliability verification.

Integrated production management of technical documents and patent application.

R&D Fabrication and management of molds, gauges, and jigs.

Production process planning, engineering specification formulation, production procedure
formulation, production process and technology retrofitting, document management and control,

etc.
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3.2 Information on directors, supervisors, president, vice president, assistant vice president, and heads of departments and branch offices

3.2.1 Director and supervisor information:

28 March 2023; Units: Shares

. . Positions Executives, Directors or
Nationality | Date of . .
. Date of . Shares held attime | Shares currently Shares Held by Shares held under . . currently held | Supervisors who are
. Gender/A | or Country first . Office . ] Experience and academic | o
Title Name . appointmen of appointment held Spouse & Minors names of others in DYACO and | spouses or withintwo |Remark
ge of appointm term background L
. . t other degrees of kinship
registration ent . - -
Shares % Shares % Shares % Shares % companies | Title | Name | Relation
Bachelor of Department of
Public Health, National
Taiwan University
. . Male .
Chairm | Lin, Ing- Master of Professional
) /61-70 ROC 1990.6.2 | 2020.5.28 3 10,063,283 8.74%| 10,013,283| 7.44% - - | 30,544,723| 22.69% ) o Note 2 - - - -
an Gin Accounting, University of
years old
Texas
Founder of Dyaco
International Inc
Director of
Bachelor of Department of
. ) CHANITEX CO,
Fiber and Composite
. Female/ . . LTD.
Directo| Zhuang, Materials, Feng Chia
| 51-60 ROC 2020.5.28 | 2020.5.28 3 538,000/ 0.46%| 1,000,000 0.74% 53,000| 0.04% - - o General - - - -
r Zhu-Wei University
years old Manager of
General Manager of CHANITEX
CHANITEX CO.,,
CO, LTD.
LTD.
Chang, o Chairman of
. . Male/ EMBA of Tunghai University X
Directo| Chih- . . Houli
51-60 ROC 2015.6.26 | 2020.5.28 3 189,093| 0.16% 123,093 0.09% 121,803 0.09% - -|Chairman of Houli . - - - -
r Chuan . Construction
years old Construction Co., Ltd.
(Note 1) Co, Ltd.
Wanshida
Construct
. - ROC 2022.5.27| 2022.5.27 3 639,000 0.48% 628,000| 0.47% - - - - - - - - - -
ion Co.,
. Ltd.
Directo -
Vice
r Master, School of Law, .
Male . . President,
. X Soochow University .
Li, Bo-Yi | /36-40 ROC - - - - - - - - ) ) Wanshida - - - -
Vice President, Wanshida .
years old . Construction
Construction Co., Ltd
Co., Ltd
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Title

Name

Gender
/Age

Nationality
or Country
of
registration

Date of
first
appointm
ent

Date of
appointme
nt

Office
term

Shares held at time of

appointment

Shares currently

held

Shares Held by
Spouse & Minors

Shares held under
names of others

Shares

%

Shares

%

Shares

%

Shares

%

Experience and academic
background

Positions
currently held
in DYACO and

other

companies

Executives, Directors or
Supervisors who are
spouses or within two
degrees of kinship

Title | Name | Relation

Remark

Indepe
ndent
Directo

r

Hsieh,
Chang-Hun

Maleg/
71-80
years

old

ROC

2011.12.9

2020.5.28

Professor, Department of
Management Science, National
Chiao Tung University

Director, Department of
Management Science, National
Chiao Tung University

Deputy Chief Secretary of
National Science Council

Head of Tax Administration, Tax
Reform Commission, The
Ministry of Finance

Chief Secretary of Ministry of
Transoprtation and
Communication

President of IBF Securities
Investment Consulting

General Manager of IBF
Securities Investment

Consulting

Indepe
ndent
Directo
r

Wang, Kai-
Li

Malei/

51-60

years
old

ROC

2011129

2020.5.28

PhD of Economics Sciences,
Utah State University

Adjunct Associate Professor,
Department of Financial,
National Chung Hsing
University

Associate Professor,
Department of Financial,
Tunghai University

Director, Department of
Financial, Tunghai University
Director of EMBA of Tunghai
University

Committee financial member of
Taiwan Economic Associaltion

Note 3
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. . Positions Executives, Directors or
Nationality | Date of . .
. Date of . Shares held at time of |  Shares currently Shares Held by Shares held under . . currently held | Supervisors who are
. Gender | or Country first . Office . . Experience and academic | L
Title Name . appointme appointment held Spouse & Minors | names of others in DYACO and | spouses or withintwo |Remark
/Age of appointm term background L
. ) nt other degrees of kinship
registration ent . - -
Shares % Shares % Shares % Shares % companies | Title | Name | Relation

Adjunct Professor, School of
Law, National Cheng Kung

Indepe Male/ . .

Wang, University
ndent . 51-60 .
. Chih-Cheng ROC 2017.5.26| 2020.5.28 3 - - - - - - - - Committee member of Note 4 - - - -
Directo years . .
d Foundation of Finance PhD of
r o

College of Law, National
Chengchi University

Notel:

Director Chang, Chih-Chuan has been a supervisor of the 9th term at the Company and was appointed on June 26, 2015. Because the Company replaced the supervisors with the audit committee when
the directors of the 10th term were elected, he was not elected as a member of the board of the 10th term.

Note 2 : Director of Dyaco International Holding Limited /Director of Fuel Spirit International Inc. /Director of Dyaco Canada Inc. /Director of Dyaco (Shanghai) Trading Co., LTD. /Directior of Dyaco UK Ltd./

President of Wing Long Co., Ltd./ President of President Plastic Products MFG. Co., Ltd. / President of [UVO INDUSTRY CO.,Ltd/President of CHIH-LING INVESTMENT CORPORATION /President of Yunhen
Investment Inc

Note3 : Professor, Department of Financial, Tunghai University /Chairman of Taiwan Financial Development Association /Independent Director of PAIHO SHIH HOLDINGS CORPORATION/Independent Director of
AKER Co,, Ltd.

Note 4 : Independent Director of CTBC Financial Holding Co., Ltd. /Independent Director of Lucky Cement Corporation/ Director of The Securities and Futures Investors Protection Center /Director of The Financial Ombudsman
Institution /Arbitrator of Chinese Arbitration Association /Department head, Department of law, Chinese Culture University /Distinguished Professor, College of Law, National Chung Cheng University/Adjunct
Professor, School of Law, Soochow University

Note 5 : In terms of the experience related to the current position, if a person has worked at a CPA firm which performed audits or an associate, his job title and responsibilities shall be specified here: None.

Note 6 : Where the chairperson and president or equivalent position (highest level executive officer) is the same person, the spouse, or a first-degree relative, the reason, reasonableness, necessity, and response
measures (such as increasing the number of independent director seats and more than half of all directors not concurrently serving as employees or executive officers) must be disclosed: None.
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3.2.1.1 Major Shareholders of Coroprate Shareholder:
31 December 2022

Name of institutional shareholders Major shareholders

Wanshida Construction Co., Ltd. LI,CHIU-MING (70%) ~ LI,JUI-PIN (20%) * CHANG,LI-LING (10%)

3.2.1.2 Major Shareholders of Major Shareholders of Corporations: None.

3.2.1.3 Professional Qualifications and Independence Analysis of Directors:

Quialifications Professional qualifications and experience (Note 1 and 2) Independence (Note 3) Number of Other
Taiwanese Public
Companies Concurrently
Serving as an

Position Name Independent director

Lin, Ing-Gin Founding father has more than 20 years of experience in managing (ONONURCORCR)N -
public trading and multi-national coglemerate. On top of his excellent | (11) - (12)
leadership and strategic management skills, being an expert in
fintness industry help forseeing industry trends and development.
Zhuang, Zhu- Being a director and CEO of CHANITEX Co., LTD, chairman of D@2 B ~@-((5)®6)- 1
Wei CHANITEX Education Foundation, and independent directors of many | (7) ~ (8) ~ (9) ~ (10) ~ (11) ~ (12)
listed companies has come with excellent decision making and

business management skills in a wide variety of industries.
Chang, Chih- Owner of Houli Construction Company Ltd., has developed excellent (OO NEONONONONR -

Chuan professional and business operation skills over these years of hands- 7)~(8) (910 (11 (12
on.
Wanshida Vice President of Wanshida Construction Co., Ltd., has developed [ORONEORNONONBOR -
Construction excellent professional and business operation skills over these years 7 ~(8) (9 @10)-(11) (12
Co., Ltd. of hands-on.
Representative:
Li, Bo-Yi
Hsieh, Chang- Served in Deputy Chief Secretary of National Science Council (OO NEONONONONR -
Hung Head of Tax Administration, Tax Reform Commission, The Ministry of @7~ (910 (11) (12

Finance Chief Secretary of Ministry of Transoprtation and
Communication, President and General Manager of IBF Securities
Investment Consulting, has come with excellent corporate governance
experiences.

Wang, Kai-Li Served in Professor, Department of Financial, Tunghai University, (ORONEORNONONOR 2
Chairman of Taiwan Financial Development Association, Independent 7 ~(8) (9 @10)(11) (12

Director of Ginko International Co., Ltd. Independent Director of AKER
Co., Ltd, has come with excellent financial and corporate governance
experiences.

Wang, Chih- Served in director of The Securities and Futures Investors Protection (OO NEONONONON 3
Cheng Center, director of The Financial Ombudsman Institution, Arbitrator of | (7) ~ (8) * (9) * (10) ~ (11) * (12)
Chinese Arbitration Association, Department head, Department of
law, Chinese Culture university and independent directors of many
listed companies, has come with excellent legal and corporate

governance experiences.

Liao, Liang-Bin | Chairman of IBASE Gaming INC,, has come with excellent decision [(ORONEORNONONBOR -
(Note 4) making and business management skills in a wide variety of 7)) (910 (11) (12
industries.

Note 1: Professional qualifications and experience: Details the professional qualifications and experience of individual director. Those who
are members of the Audit Committee and who possess accounting or financial expertise should clearly explain their accounting or
finance background and work experience.

Note 2: The matters stipulated in all paragraphs of Article 30 of the Company Act do not describe the directors mentioned above. For the
academic experiences and position information of the Directors, please refer to 3. Corporate Governance Report (Il) Information
on directors, supervisors, presidents, vice presidents, assistant managers, and managers of each department and branch:

Note 3: The independent directors shall explain their compliance of independence, including, but not limited to, whether the person,
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person's spouse, or their relatives within the second degree of kinship serve as directors, supervisors, or employees of the Company
or its affiliates. The shareholdings of the person, person's spouse, or relative within the second degree of kinship (or using the name
of others) and the ratio. Whether the person serves as a director, supervisor, or employee of companies with specific relationships
with the Company (refer to Items 5 to 8, Paragraph 1, Article 3 of the Regulations Governing Appointment of Independent Directors
and Compliance Matters for Public Companies). The remuneration received for providing business, legal, financial, or accounting
services to the Company or its affiliated enterprises in the most recent 2 years. Independence of Directors and Independent

Directors in the two years before appointment and during their term. Those who comply will be disclosed above.

(1) Not an employee of the Company or any of its affiliates.

(2) Directors and supervisors who are not part of the Company or its affiliated companies (except if the Company and its parent
company, subsidiary, or subsidiary of the same parent company are independent directors set up in accordance with this law
or local laws and regulations).

(3) Not a natural-person shareholder who holds shares, together with those held by the person's spouse, minor children, or held
by the person under others' names, in an aggregate amount of 1% or more of the total number of outstanding shares of the
Company or ranking in the top 10 in holdings. (

(4) Not a manager in (1) or not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of
kinship of personnel in (2) and (3).

(5) Not directors, supervisors or legal shareholders who directly hold more than 5% of the total issued shares of the Company, in
the top five for shareholdings, or appointed a representative as a director or supervisor of the Company in accordance with
Paragraph 1 or 2, Article 27 of the Company Act (except for those who concurrently serve as independent directors established
by the Company and its parent company, subsidiary, or subsidiary of the same parent company in accordance with this law or
local laws and regulations).

(6) Not a majority of the company's director seats or voting shares and those of any other company are controlled by the same
person: a director, supervisor, or employee of that other company (but concurrent independent directors of the Company or
its parent company, subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations
are not limited by this).

(7) Directors, supervisors or employees of other companies or institutions that are not the same person or spouse as the chairman,
president or equivalent positions of the Company (but concurrentindependent directors of the Company or its parent company,
subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations are not limited by
this).

(8) Not directors, supervisors, managers, or shareholders holding more than 5% of shares of a specific company or organization
that is in financial or business dealings with the Company (but if a specific company or organization holds more than 20% but
less than 50% of the Company's total issued shares, and the concurrent independent directors of the Company or its parent
company, subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations are not
limited by this).

(9) Not a professional individual who, or an owner, partner, director, supervisor, or president of a sole proprietorship, partnership,
company, or institution that, provides auditing and commercial, legal, financial, accounting services or consultation that does
not exceed NT$500,000 in remuneration over the last two years to the Company or to any affiliate of the Company, or a spouse
thereof. However, this does not apply to members of the Remuneration Committee, Public Acquisition Review Committee, or
Mergers and Acquisitions Special Committee who perform their duties in accordance with the relevant laws and regulations of
the Securities and Exchange Act or the Corporate Mergers and Acquisitions Act.

(10) Not having a marital relationship, or a relative within the second degree of kinship to any other director of the company;

(11) Not having any of the situations set forth in Article 30 of the Company Act of the R.O.C.

(12) Not a government agency, juristic person, or its representative set forth in Article 27 of the Company Act of the R.O.C

Note 4 : The diversity and Independence of the Board of Director :

(1) The diversity of the Board of Director : Please refer to 3.7.3.

(2) Independence of the Board of Directors: The Board of Directors consists of seven members, including three independent
directors and four directors (43% and 57% of the total number of directors, respectively). A spousal relationship or a familial
relationship within the second degree of kinship does not exist among directors. Therefore, it complies with the requirements
of Article 26-3, paragraph 3 of the Securities and Exchange Act.
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3.2.2 President, Executive Vice Presidents, and Senior Vice Presidents of Divisions

28 March 2023; Units: Shares

Shares Held by

Shares held

Related to President,
Executive Vice Presidents

Shares Held . under names . . .
) . ) Elected Spouse & Minors . » » and Senior Vice Presidents of
Title Name Gender | Nationality of others  |Education & Key Past Positions Positions Held Concurrently . Remark
Date Divisions
Shares % Shares % Shares | % Title Name | Relation
Founder of Hsumao Industrial
Chief Executive Hsu, Co., LTD.
. . Male ROC 20210101 | 257,342 | 0.19% | 35,638 | 0.03% - - . . - - - - -
Officer Wen-Bin Executive Assistant of Dyaco
International Inc.
Concordia University B.A
Tseng, Economic
Chief Operating Sales Director, Suzhou
. Yu- Male ROC 20220309 | 13,000 | 0.01% - - - - - - - - -
Officer Zhongyao Technology Co., Ltd.
Hsiang Senior Sales Manager, KINPO
ELECTRONICS, INC.
ch EMBA, Feng Chia University
en,
Vice President, the R&D
President Ming- Male ROC 20170712 | 539,586 | 0.40% | 211,930 | 0.16% - - - - - - -
N Department of Dyaco
an
International Inc.
Supervisor of Dyaco (Shanghai)
Trading Co., Ltd.
. o Director of Yong-Heng Investment
EMBA, National Taipei .
. . Corpoartion
University . S
) . Directot of Chih-Ling Investment
. Accounting Officer, HOE HIN .
Executive V.P. and WU, Mei PAK FAH YEOW Corpoartion
u, Mei- .
Chief Financial Female ROC 19980501 | 719,198 | 0.53% 4,326 0.00% - - President of Daan Health - - - -
. Hua MANUFACTORY LIMITED .
Offier ) . . . Management Consulting Co., Ltd.
Vice President, the Financial . .
Director of Wing Long Co., Ltd.
Department of Dyaco . .
. Supervisor of Shelton Corporation
International Inc. L
(Jiaxing)., Ltd.
Supervisor of PRESIDENT PLASTIC
PRODUCTS MFG. CO,, LTD.
. Li, Chi- President, Tung Keng
Executive V.P. Male ROC 20140101 | 233,209 | 0.17% | 50,743 | 0.04% - - . - - - - -
Jung Enterprise Co., Ltd.
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Shares Held by

Shares held under

Related to President, Executive

Shares Held . Vice Presidents and Senior Vice
) . . Elected Spouse & Minors | names of others . » Positions Held . L
Title Name | Gender | Nationality Education & Key Past Positions Presidents of Divisions Remark
Date Concurrently
Shares % Shares % Shares % Title Name Relation
BSEE Degree from New York
Brian i .
Chief Technology ‘ Institute of Technology
Offi Keith Male us 2008.04.22 - - 6,151 0.00% - - Cybex engineering Supervisor N - - - - -
icer
Murray Diamondback Fitness Vice
president
Bachelor of Chienkuo Technology
Senior V.P. of University
Production Lo, Teng-1| Male ROC 2017.09.01 | 220,303 | 0.16% | 37,303 | 0.03% - - |Vice General Manager, the - - - - -
Department Production Department of Dyaco
International Inc.
EMBA, Tunghai University
Senior V.P.of Sales Hsu, Li- General Manager, the Sales
Female ROC 1999.07.07 89,687 0.07% - - - - - - - - -
Department Wen Department of Dyaco
International Inc.
Senior V.P. of Financial . .
Master of the Department of Supervisor of Wing
Department . . . . . . .
. Chiu, Financial, Shih Hsin University Long Co., Ltd.
Chief Accountant . .
Off Yuan- Male ROC 20131227 117,582 | 0.09% - - - - |Manager, the underwriting of Supervisor of Daan - - - -
icer
. Sheng TISC Health Management
Chief of Corporate . . .
. Pricewaterhousecoopers Taiwan |Consulting Co., Ltd.
Governance Affairs
Taichung Munipal Wufeng
Agicutural and Industrial High
Senior V.P. of R&D Huang, School
Male ROC 19970723 22,236 0.02% - - - - - - - - -
Department Hsuan-Fu General Manager, the R&D
Department of Dyaco
International Inc.
Master of Japanese, Soochow
. University
Senior V.P. of Sales Huang,
- Female ROC 2013.03.05 100,913 | 0.07% - - - - |General Manager, the Sales - - - - -
Department Yu-Chih
Department of Dyaco
International Inc.
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Shares Held by

Shares held under

Related to President, Executive

Shares Held . . Vice Presidents and Senior Vice
. . . Elected Spouse & Minors | names of others . » Positions Held . .
Title Name | Gender | Nationality Education & Key Past Positions Presidents of Divisions Remark
Date Concurrently
Shares % Shares % Shares % Title Name Relation
MBA, University of North
Alabama
Senior V.P. of Medical Lin. Shih Director of Chunahwa Yumi Director of Daan
in, Shih- irector of Chunghwa Yumin
Rehabilitation . Male ROC 2013.03.05 22,000 0.02% - - - - 9 9 Health Management - - - -
Chieh Healthcare Co., Ltd. .
Department Consulting Co,, Ltd.
Sales Manager, ZUELLIG
PHARMA, INC.
Master of Business and
Information, Hua Fan University
Supervisor, the Warehousing
V.P. of Management | Lin, Wei- Department of SOLE ENERGY
Male ROC 200805.12 1,189 0.00% | 2439 | 0.00% - - - - - - -
Department Hsu TECH CORP.
Manager, the Operational
Department of ACTI
CORPORATION
Bachelor of Chemical
VP of Producti Engineering, Cheng Shiu
.P. of Production
Universit
Management Li, Mei-Yu| Female ROC 20120816 28,620 0.02% - - - - y . - - - - -
b t ¢ General Manager, the Production
epartmen
P Management Department of
Dyaco International Inc.
VP of Legal and Bachelor of Chemical
'P. of Legal an
g . Li, Che- Engineering, Feng Chia University
Patent Affairs Male ROC 2013.06.19 11,000 0.01% - - - - . . - - - - -
b ; ) Jung Patent senior engineer of
epartmen
P Starconn Electronics
V.P. of Accounting | Wu, Shu- Master of Accounting, Tamkang
) Female ROC 2016.09.01 24,862 0.02% - - - - o - - - - -
Department Mei University
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Title

Name

Gender

Nationality

Elected
Date

Shares Held

Shares Held by
Spouse & Minors

Shares held under
names of others

Shares

%

Shares

%

Shares

%

Education & Key Past Positions

Positions Held
Concurrently

Related to President, Executive
Vice Presidents and Senior Vice
Presidents of Divisions

Title Name Relation

Remark

V.P. of Sales

Department

Ho,
Chieh-
Shun

Male

ROC

2017.09.20

12,000

0.01%

Master of Business
Administration, Manchester
Business School

President, the Taiwan branch of
Gerage Jemnen

EMBA, International Business of
National Taiwan University
Director, JT TOBACCO
INTERNATIONAL TAIWAN CORP.
Spokesperson, JT TOBACCO
INTERNATIONAL TAIWAN CORP.
General Manager,
LIULIGONGFANG

V.P. of Procurement
Department

Li, Tai-Lan

Female

ROC

2018.11.01

36,435

0.03%

Bachelor of Business
Administration, Chienkuo
Technology University

Note 1 : Where the president or equivalent position (highest level executive officer) is the same person, the spouse, or a first-degree relative, the reason, reasonableness, necessity, and response measures (such as increasing the

number of independent director seats and more than half of all directors not concurrently serving as employees or executive officers) must be disclosed: None.

Note 2 : In terms of the experience related to the current position, if a person has worked at a CPA firm which performed audits or an associate, his job title and responsibilities shall be specified here: None.
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3.2.3 Remuneration of Directors, Supervisors, President, and Vice President for the most recent year

3.2.3.1 Remuneration of Directors and Independent Directors

Unit: NT$1,000; 1,000 Shares; %

Remuneration

Relevant Remuneration Received by Who are also Employees

The Aggregate of A, The Aggregate of A,
Directors'
Severance Pay rectors Business- B,C,and D as Salaries, Bonuses and B,C,D,E Fand Gas| Any Other
Base . Compensation . . Severance Pay and .
. and Pensions conducting Percentage of Net | Special Allowances ) Employees' Compensation (G) Percentage of Net | Compensa
Compensation (A) © Pensions (F) .
B Expenses (D) Income (B Income tions from
. (Note 1)
Title Name Other
From All
From All From All From All From All From All From All . From All | Investees
) ) ) ) ] From All ) From Dyaco Consolidated )
b Dvaco Consolid | From | Consolid | From | Consolid| From | Consolid| From | Consolida| From Consolidat From | Consolid Entities From | Consolid | or Parent
y ated Dyaco ated Dyaco ated Dyaco ated Dyaco ted Dyaco ed Entities Dyaco ated Dyaco ated Comany
Entities Entities Entities Entities Entities Entities | Cash | Stock | Cash | Stock Entities
. . . 6,849 6,849 6,849 6,849
Chairman  [Lin, Ing-Gin 3,573 3,573 - - - - 3,276 3,276 - - - - - - - - -
Note 1 Note 1 Notel| Notel
. Zhuang, 90 90 90 90
Director - - - - - 90| 90 - - - - - - _ - _
IZhu-Wei Note 1 Note 1 Note 1 Note 1
. Chang, 90 90 90 90
Director - - - - - 90 20 - - - - - - - _ _
Chih-Chuan Note 1 Note 1 Notel/ Notel
\Wanshida
Construction Co.,
45 45 45 45
Director Ltd. - - - - - 45 45 - - - - - - - N _
Note 1 Note 1 Notelf Notel
Representative:
Li, Bo-Yi
Independent [Hsieh,
. h H 600 600 - - - - 90 90 690 690 - - - - - - - - 690 690 -
irector ang-riung Note 1 Note 1] Note 1] Note 1]
[ndependent . 690 690 690 690
ang, Kai-Li 600 600 - - - - 90 90 - - - - - - - - -
Director Note 1 Note 1 Note 1 Note 1
[ndependent|Wang, 690 690 690 690
600 600 - - - 90 90 i - - - - - - - _
Director Chih-Cheng Note 1 Note 1 Note 1 Note 1

Note 1: The Company's loss for the year 2022, not applicable

Note 2 : Please describe the policies, systems, standards, and structure of independent directors’

remuneration, and explain the relevance with the amount of remuneration based on their responsibilities, risks, and time investment: Pursuant to Article

24 of the Company's Articles of Incorporation, the remuneration of the directors of the Company shall be distributed at a rate not exceeding 5% of the profitability of the current year. The procedures for determining remuneration shall be subject

to the regulations on the Company's Board of Directors' self-evaluation or peer review. Article 21 of the Company's Articles of Incorporation states that the compensation of directors shall be determined by the Remuneration Committee regarding

the extent of their participation in and contribution to the operations, with the reasonable fairness of performance risks linked to the compensation received, and the Board of Directors authorized to make payments in accordance with the

Remuneration Committee's assessment and the usual standards of the industry.

Note 3 : Except for the disclosure above, remuneration paid to the Company’ s directors for their services to all the companies listed in the financial statements (e.g., serving as a non-employee adviser): None.
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Remuneration Range Table

Bracket

Name of Directors

The Aggregate of A, B, C, and D

The Aggregate of A, B,C, D, E, F, G,Hand |

From Dyaco

From All Consolidated
Entities

From Dyaco

From All Consolidated
Entities

Zhuang, Zhu-Wei
Chang, Chih-Chuan

anshida Construction Co,, Ltd.

Zhuang, Zhu-Wei

Zhuang, Zhu-Wei

Zhuang, Zhu-Wei

Under NT$ 1,000,000 epresentative:

Li, Bo-Yi

Hsieh, Chang-Hung

Wang, Kai-Li

Wang, Chih-Cheng
NT$1,000,000~ - - - -
NT$2,000,000
NT$2,000,000~ . B B} B}
NT$3,500,000
NT$3,500,000~ - - - -
NT$5,000,000
NT$5,000,000 ~ NT$10,000,000 Lin, Ing-Gin Lin, Ing-Gin Lin, Ing-Gin Lin, Ing-Gin
NT$10,000,000 ~ NT$15,000,000 B B - -
NT$15,000,000 ~ NT$30,000,000 - - b h
NT$30,000,000 ~ NT$50,000,000 B B - -
NT$50,000,000 ~ NT$100,000,000 - - b h
Over NT$100,000,000 B B - -

Total 7 7 7 7
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3.2.3.2 Remuneration of President and Vice President

Severance Pay and

Bonuses and Special

Base Compensation (A) . Allowances Employees' Compensation (D)
Pensions (B)
©
Title Name
From All From All From All From Dvaco From All Consc
From . From . From . y Entities
Consolidated Consolidated Consolidated
Dyaco . Dyaco . Dyaco .
Entities Entities Entities Cash Stock Cash
Chief Executive .
. Hsu, Wen-Bin
Officer
Chief Operating .
. Tseng, Yu-Hsiang
Officer
President Chen, Ming-Nan
Executive V.P. Wu, Mei-Hua
Executive V.P. Li, Chi-Jung
Seinor V.P. Hsu, Li-Wen
- 18,506 18,506 977 977 4,014 4,014 - 2,206 -
Seinor V.P. Huang, Hsuan-Fu
Seinor V.P. Huang, Yu-Chih
Seinor V.P. Chiu, Yuan-Sheng
Seinor V.P. Lin, Shih-Chieh
Seinor V.P. Lo, Teng-I
Chief
[Technology Brian Keith Murray
Officer

Note : The Company's loss for the year 2022, not applicable.
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Remuneration Range Table

Bracket

Name of President and Vice President

From Dyaco

From All Consolidated Entities

Under NT$ 1,000,000

NT$1,000,000 ~ NT$2,000,000

Chiu, Yuan-Sheng
Wu, Mei-Hua

Lin, Shih-Chieh
Huang, Hsuan-Fu
Lo, Teng-|

Chiu, Yuan-Sheng
Wu, Mei-Hua

Lin, Shih-Chieh
Huang, Hsuan-Fu
Lo, Teng-I

NT$2,000,000 ~ NT$3,500,000

Hsu, Wen-Bin
Tseng, Yu-Hsiang
Chen, Ming-Nan
Brian Keith Murray
Li, Chi-Jung

Wu, Mei-Hua

Hsu, Li-Wen
Huang, Yu-Chih

Hsu, Wen-Bin
Tseng, Yu-Hsiang
Chen, Ming-Nan
Brian Keith Murray
Li, Chi-Jung

Wu, Mei-Hua

Hsu, Li-Wen
Huang, Yu-Chih

NT$3,500,000 ~ NT$5,000,000

NT$5,000,000 ~ NT$10,000,000

NT$10,000,000 ~ NT$15,000,000

NT$15,000,000 ~ NT$30,000,000

NT$30,000,000 ~ NT$50,000,000

NT$50,000,000 ~ NT$100,000,000

Over NT$100,000,000

Total

12

12

3.2.3.3. Name of executive officers that received employee bonuses and status of the distribution

Title

Name

Stock Cash

Total

Ratio accounted compared to the
total net income (%)

Chief Executive Officer

Hsu, Wen-Bin

Chief Operating Officer

Tseng, Yu-Hsiang

President Chen, Ming-Nan
Executive V.P. Wu, Mei-Hua
Executive V.P Li, Chi-Jung
Seinor V.P. Lo, Teng-I

Seinor V.P. Hsu, Li-Wen
Seinor V.P. Huang, Hsuan-Fu
Seinor V.P. Chiu, Yuan-Sheng
Seinor V.P. Lin, Shih-Chieh
Seinor V.P. Huang, Yu-Chih

Chief Technology Officer

Brian Keith Murray

V.P. Lin, Wei-Hsu
V.P. Li, Che-Jung
V.P. Li, Mei-Yu

V.P. Wu, Shu-Mei
V.P. Ho, Chieh-Shun
V.P. Li, Tai-Lan
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3.2.4 Compare and describe separately the analysis of total remunerations paid to the Company's directors,
supervisors, president, and vice presidents for the past two years by the Company and all companies in the
consolidated report as a percentage of the net income after tax, and describe the correlation among the
remuneration payment policy, standards and combination, remuneration establishing procedures, and
management performance and future risks:

3.2.4.1 The analysis of total remunerations paid to the Company's directors, supervisors, president, and vice
presidents for the past two years as a percentage of the net income after tax

Unit:NT1,000;%
2021 2022
From Dyaco From All Consolidated Entities From Dyaco From All Consolidated Entities
ltems Ratio of the total Ratio of the total Ratio of the total Ratio of the total
remuneration to remuneration to remuneration to Total remuneration to
Total Amount . Total Amount . Total Amount . .
net income after net income after net income after Amount net income after
tax tax tax tax
Directors' Note 2
. 11,317 2.56% 11,317 2.56% 9,144 Note 2 9,144
remuneration
President and Vice Note 2
Presidents’ 23,533 5.29% 23,533 5.29% 25,703 Note 2 25,703
remuneration

Note 1: The Audit Committee was established on May 26, 2017 to replace Supervisors.

Note 2 : The Company's loss for the year 2022, not applicable.

The Company's pre-tax net loss for the year 2022, after deducting employee and director
remuneration, is NT$31,368,606. In accordance with the provisions of Article 24 of the Company's
Articles of Association, no director remuneration will be distributed in the absence of profit.

3.2.4.2 The correlation among the remuneration payment policy paid to directors, supervisors, president,
and vice presidents, standards and combination, remuneration establishing procedures, and
management performance.

A. The Company has a Remuneration Committee which establishes and regularly reviews the
policies, systems, standards and structures for the annual and long-term performance
evaluation and compensation of directors and managers.

B. The remuneration paid by the Company to the directors in 2022 refers to the remuneration
of the directors for the performance of their business, and the compensation of the directors
allocated. In the event of moral hazard, other adverse events that may impair the
Company’ s reputation or goodwill, internal mismanagement, or corrupt practices, the
reasonable compensation to directors shall be adjusted with respect to their participation
in and contribution to the operations. The Board of Directors is authorized to distribute
compensation in accordance with the Remuneration Committee’ s assessment and the
typical pay levels adopted by peer companies.

C.The Articles of Incorporation states that directors can be paid up to 5% of net profits as
remuneration. Therefore, the Company follows the provisions of the Remuneration
Committee's charter and the remuneration reviewed by the Committee is as follows.

a .To prioritize the interests of shareholders and employees based on the current year's
operating results
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b. The remuneration to independent directors is higher than that to the directors because
they serve as members of functional committees and have the responsibility to
participate in discussions and resolutions at committee meetings.

c. The Company's pre-tax net loss for the year 2022, after deducting employee and director
remuneration, is NT$31,368,606. In accordance with the provisions of Article 24 of the
Company's Articles of Association, no director remuneration will be distributed in the
absence of profit.

D. The remuneration of the president and vice presidents (grade) is based on salary, bonus and
employee bonus, the first two of which are determined in accordance with the Company's
personnel regulations, while the last one is subject to the earnings for the year of
distribution and the Company's Articles of Incorporation. In the event of moral hazard, other
adverse events that may impair the Company ' s reputation or goodwill, internal
mismanagement, or corrupt practices, the reasonable compensation to managers shall be
adjusted with respect to their participation in and contribution to the operations. Such
compensation is determined according to the position held, the responsibility assumed, and
the extent of contribution made to the Company, and by reference to the typical pay levels
for similar positions set in the industry. The Company's pre-tax net loss for the year 2022,
after deducting employee and director remuneration, is NT$31,368,606. In accordance with
the provisions of Article 24 of the Company's Articles of Association, no employee

remuneration will be distributed in the absence of profit.
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3.3 Implementation of corporate governance

3.3.1 The Board meeting status

1.Six Board meetings were convened in 2022(A). The directors’ attendance status was as follows.

. Attendance in Attendance Rate in
Title Name By Proxy Note
Person (B) Person (%) [ B/A]
Chairman Lin, Ing-Gin 6 - 100% -
Director Zhuang, Zhu-Wei 6 - 100% -
Director Chang, Chih-Chuan 6 - 100% -

Wanshida Construction Co., Ltd.

Director . . . 3 - 100% -
Representative:Li, Bo-Yi
Independe . 6 -
. Hsieh, Chang-Hung - 100%
nt Director
Independe o 6 -
. Wang, Kai-Li - 100%
nt Director
6 -
Independe .
. Wang, Chih-Cheng - 100%
nt Director

2.0ther required notes for the Board meetings:

3.3.1.1 Inthe event of either of the following situations, dates, sessions, motions, resolutions of the

meetings, opinions from all independent directors, and the Company’ s responses to their

opinions should be noted:
1.Matters listed in the Securities and Exchange Act §14-3.

Board Meeting
Dates

Resolution

Any Independent
Director Had a
Dissenting Opinion or
Qualified Opinion

The 14" meeting | (1). Amendment to handling procedures for acquisition or disposal of assets. None
th
of the 117 Board (2). Amendment to the Company’ s internal control policies and internal audit procedures. None
on March 9, 2022
(3). The Company made endorsements/guarantees for subsidiary Shelton Corporation (Jiaxing), None
Ltd.
(4). Entering into Contract of Construction of Plant on Leased Land. None
(5). Employee stock options are offered by Sweatband.com to their employees. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 15" meeting | (1).  Loaning of funds for the subsidiaries of the Company. None
th
of the 117 Board (2). Approval of 2021 annual financial statements and business report. None
on March 31,
2022 (3).  Approval of 2021 statement of internal control system. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 16" meeting | (1).  Loaning of funds for the subsidiaries of the Company. None
th
of the 11" Board (2). Determining whether there were loaning funds to unrelated parties in this quarter. None
on May 11, 2022
(3). Approval of 2022 the first quarter consolidated financial statements. None
(4).  The Company cancelled endorsements/guarantees for subsidiary Cardio Fitness GmbH & Co. None
KG.
(5).  The Company made loans to sub-subsidiary Cardio Fitness GmbH & Co. KG. None
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(6). The Company cancelled endorsements/guarantees for subsidiary Shelton Corporation None
(Jiaxing), Ltd.
(7). The fifth buyback of treasury stock. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 17" meeting [1). Loaning of funds for the subsidiaries of the Company. None
of the 11" Board — - —
on August 12, (2). Determining whether there were loaning funds to unrelated parties in this quarter. None
2022 (3). Approval of 2022 the second quarter consolidated financial statements. None
(4). Increase investment in sub-subsidiary Dyaco Japan. None
5). Increase investment in sub-subsidiary Dyaco UK. None
6). Increase investment in sub-subsidiary Dyaco Europe. None
7. Apply for bank loans. None
8). Acquired for 70% equities of IlUVO. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 18" meeting | (1). Loaning of funds for the subsidiaries of the Company. None
of the 11" Board
on November 10, | (2). Determining whether there were loaning funds to unrelated parties in this quarter. None
2022 . . e . . . None
3). Increase investment in sub-subsidiary Sole Inc. and Fitness Equipment Service, LLC.
4).  Approval of 2022 the third quarter consolidated financial statements. None
(5).  Apply for bank loans. None
(6).  Transaction charges structure for [UVO' s equity segment. None
. Increase investment in sub-subsidiary IUVO. None
8). Increase investment in sub-subsidiary President Plastic Products MFG. Co., Ltd. None
). The Company made loans to sub-subsidiary City Sport. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
th !
The 19% meeting (D). President Plastic Products MFG. Co., Ltd. made endorsements/guarantees for the Company. None
of the 11" Board
on December 23, | (2).  The Company made loans to sub-subsidiary Sweatband.com. None
2022
(3).  Apply for bank loans. None
None

4). 2022 Assessment of independence of CPAs.

Independent directors' opinions: None.

The Company' s responses to independent directors' opinions: None.

Resolution: All directors present at the meeting approved.
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2. Besides the above-mentioned matters, other resolutions of the Board on which independent
directors had dissenting or qualified opinions, and that were documented or issued through
written statements: None.

3.3.1.2 The Board reports on the implementation of corporate governance

. . Attendance and Directors'
Board Meeting Dates Corporate Governance Implementation Status
Response
The 15™ meeting of the 11% (1). Report: Communication between governance unit and CPAs. All directors present at the
Board on March 31, 2022 (2). Report: Communication between governance unit and internal auditors. meeting acknowledged
resolutions.
The 19™ meeting of the 11% (1). Report: Corporate Sustainable Development implementation status in
Board on December 23, 2022.
2022 (2). Report: Ethical Corporate Management implementation status in 2022. All directors present at the
(3). Report: Stakeholder reporting and communication in 2022. meeting acknowledged
(4). Report: Status of the intellectual property management scheme in 2022. resolutions.
(5). Report: Implementation of risk management policies in 2022.
(6). Report: Communication between governance unit and CPAs.

3.3.1.3 In the event of recusals of directors due to conflicts of interests, the name of the directors, the

motion, the grounds for recusal and the participation in voting should be noted:

Name Date Motion Grounds for Recusal Participation in Voting
Chang, Chih-Chuan | The 14™ meeting Entering into Chang, Chih-Chuan was Except directors recused themselves
of the 11" Board Contract of interested parties. from the discussion and voting, other
on March 9, 2022 Construction of directors present at the meeting
Plant on Leased approved based on resolutions of the
Land. Compensation Committee.
Lin, Ing-Gin, The 15™ meeting Approval of 2021 Lin, Ing-Gin, Zhuang, Zhu- | Except directors recused themselves
Zhuang, Zhu-Wei, of the 11* Board distribution of Wei, Chang, Chih-Chuan, from the discussion and voting, other
Chang, Chih-Chuan, | on March 31, employees' and Hsieh, Chang-Hung, directors present at the meeting
Hsieh, Chang-Hung, | 2022 directors' Wang, Kai-Li, Wang, Chih- approved based on resolutions of the
Wang, Kai-Li, Wang, compensation Cheng were interested Compensation Committee.
Chih-Cheng parties.

3.3.14 Evaluation of targets for strengthening of the functions of the Board during the current and
immediately preceding fiscal years (e.g. setting up an Audit Committee, enhancing information
transparency, etc) :
1.The Company adopted procedures for Board self-assessment or peer evaluation on Board
meeting of November 11, 2016 and completed Board self-assessment report in December 2021.
The result of the internal assessment is expected to be reported to the Board at its first quarter
meeting in 2023 and disclosed on Company website.

2.To enhance the transparency of information, the Company issues major operations news in the
form of material information.

3.The Company immediately discloses major resolutions on the Market Observation Post System
after the Board meeting to protect shareholders' rights and interests, has a designated person
responsible for the collection and disclosure of Company information, and establishes a
spokesperson system to ensure timely and proper release of material information for shareholders
and stakeholders.

4.The Company continually arranges professional training for directors. A total of 51 hours of
director training with respect to the most recent fiscal year as well as the current fiscal year up to

the date of publication of the annual report. The training was as follows.
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Name Date Host by Training/Speech Title Duration Total Hours
Lin, Ing-Gin 2022.09.18 Taiwan Investor Relations | Corporate Governance Series - 3 6
Institute ESG and Tax Practice Analysis
2022.11.10 Taiwan Corporate Cross-border merger analysis 3
Governance Association
2022.07.07 Taipei Exchange “Sustainable Development 2 8
Roadmap” Industry Theme
Promotion Conference
Zhuang, Zhu-Wei | 50220825 Taipei Exchange Seminar to insiders of 3
listed/registered companies
2022.10.25 Taiwan Academy of 3
Corporate Governance Forum
Banking and Finance
2022.11.10 Taiwan Corporate Cross-border merger analysis 3 6
Governance Association
Chang, Chih-
2022.11.18 Securities & Futures TCFD Disclosure Practices And 3
Chuan Institute The Role Of The Board Of
Directors.
Wanshida 2022.06.21 Securities & Futures The practice seminar for 12 12
Construction Co., 2022.06.22 Institute director, supervisors and
Ltd. corporate governance
Representative: director-Taipei
Li, Bo-Yi
2022.11.10 Taiwan Corporate Cross-border merger analysis 3 6
Governance Association
2022.12.09 Taiwan Corporate Transforming to a risk 3
Hsieh, Chang-
Governance Association | intelligence organization —
Hung
from fraud risk prevention,
detection and investigation
perspectives
2022.08.11 Taiwan Corporate Analysis of the global 3 6
Governance Association | economic trends and
Wang, Kai-Li technological pulse
2022.11.10 Taiwan Corporate Cross-border merger analysis 3
Governance Association
Wang, Chih- 2022.04.08 Taiwan Corporate Global information technology 2 7
Cheng Governance Association | risk and Information security
governance.
2022.04.08 Taiwan Corporate The Net-Zero Trend: A Practical 3
Governance Association | Observation of The Board's
ESG
2022.06.10 Securities & Futures The 2022 Advocacy Briefing on 3

Institute

Prevention of Insider Trading

5.Board Performance Evaluation:
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A.Performance Evaluation and Compensation
Pursuant to §24 of the Company’ s Articles of Incorporation, not more than 5 percent of profit
of the current year shall be distributed as compensation to directors. The procedures for
determining compensation shall be subject to Board self-assessment or peer evaluation and
stated in §21 of the Company’ s Articles of Incorporation. The directors’ compensation shall
be determined by the Compensation Committee with respect to their participation in and
contribution to the operations. The Board is authorized to distribute compensation in
accordance with the Compensation Committee’ s assessment and the typical pay levels
adopted by peer companies.
In the event of moral hazard, other adverse events that may impair the Company’ s
reputation or goodwill, internal mismanagement, or corrupt practices, the reasonable
compensation to directors shall be adjusted with respect to their participation in and
contribution to the operations.

B.Result of Performance Evaluation
The Company adopted procedures for Board self-assessment or peer evaluation on Board
meeting of November 11, 2016. Beginning in 2016, performance evaluation is annually
completed in December by the Board as a whole through self-assessment surveys via
questionnaires. External board performance evaluation is performed at least once every three
years by an external professional independent organization or a team of external experts, with
current year performance evaluation conducted at the end of the year.
a.Internal Evaluation:
The individual directors are assessed on the following six aspects:
« Understanding of the Company’ s goals and mission
« Awareness of director’ s duties
« Involvement in the Company’ s operations
« Internal relationship and communication
« Expertise and continuing education
« Internal controls
The weighted average score for the 2022 overall performance of the directors was 5 out of
5 and is expected to report the result to the Board of Directors at March 3,2023.
The Board of Directors are assessed on the following five aspects:
« Involvement in the Company’ s operations
« Enhancement of the quality of the Board' s decision-making
« Makeup and structure of the Board
« Election of directors and continuing knowledge development
« Internal controls
The weighted average score for the 2022 overall performance of the directors was 5 out of
5 and is expected to report the result to the Board of Directors at March 3,2023.
b. External Expert Evaluation:

According to procedures for Board self-assessment or peer evaluation, external expert
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evaluation shall be performed at least once every three years. The Company engaged

Chainye Management Consulting Co. to conduct an external evaluation of the overall

performance of Board, directors and functional committees for the year 2020. The

evaluation was performed through a combination of data analysis (including self-

assessment questionnaires and public information) and actual participation in the

Company’ s Board and functional committee meetings.

Evaluation scope was as follow.

Board of Directors

Individual Director

Functional Committee

e Involvement in the Company’ s operatio
e Enhancement of the quality of the Board’
making

e Makeup and structure of the Board

e Election of directors and continuing kno
development

e Internal controls

e Understanding of the Company’ s goals
o Awareness of director’ s duties

e Involvement in the Company’ s operatio
e Internal relationship and communication
e Expertise and continuing education

o Internal controls

e Involvement in the Company’ s operations
o Awareness of the functional committee’ s
duties

e Enhancement of the quality of the functional
committee’ s decision-making

o Makeup of the functional committee and
election of members

e Internal controls

Evaluation Result:

A. Chainye Management Consulting Co. on Jan 8, 2021 issued an assessment report,
stating that the Board of the Company has established policies and processes relating
to the operation of the Board in compliance with relevant laws and domestic corporate
governance standards in all aspects, that the Board is composed of directors with
professional competence and continuing education, that the functions of the Board
members and functional committees are operating effectively, and that they are
assigned work based on different professions and experience, have a timely
understanding of the Company’ s operations and risks, and have a high level of

participation in the Company’ s operations, with the overall assessment result being

between good and excellent.

B. The result of the above assessment was reported to the Board on March 4, 2021.

C. The suggestions from Chainye Management Consulting Co. are as follows.

Suggestions / Improvements

Measures to be adopted

It is recommended that the Company plan in advance
the terms of reference and operation of the Board of
Directors and functional committees in accordance
with the Corporate Governance 3.0 -Sustainable
Development Roadmap.

1. Introduce enterprise risk management mechanisms.

2. Provide diversified director continuing education.

3. Establish a Corporate Sustainability Committee to
review sustainability reports and related issues.
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3.3.2 The operations of the Audit Committee and its participation in Board meetings
1.Committee member term: May 28, 2020 to May 27, 2023
2.The purpose of the Audit Committee is to assist the Board in fulfilling its role of overseeing the
quality and integrity of the Company's performance in relation to accounting, auditing,
financial reporting processes and financial controls.
3.Audit Committee’ s annual work plan for 2022 is as follows.
(1) Financial statements.
(2) The policies and procedures for auditing and accounting.
(3) The policies and procedures for internal controls.
4) The material asset ot derivatives transactions.
5) The material loaning of funds and endorsements/guarantees.
6) The offering, issuance, or private placement of equity-type securities.
7) The status of derivatives transactions and investments.

(
(
(
(
(8) Regulation compliance.
(9) Risk management.
(10) The evaluation of the independence and suitability of its CPA.
(11) The hiring or dismissal of an attesting CPA, or the compensation given thereto.
(12) Regular communications between the Chief Internal Auditor and the CPA.
(13) The performance assessment of the Audit Committee.
4. Audit Committee’ s highlight of 2022:

(1) Review financial statements: The Board of Directors prepared the annual business report,
the financial statements, and the earnings distribution proposal for the year 2021. The
financial statements were audited and the audit report was issued by Deloitte. The
above-mentioned business report, financial statements and earnings distribution
proposal were forwarded to the Audit Committee for auditing, and the Audit
Committee found that the same were prepared in accordance with the rules.

(2) The hiring of the CPA: The Audit Committee prepared CPA independence evaluation
form with reference to Certified Public Accountant Act §47 and the Code of Professional
Ethics Statement No. 10 on Integrity, Impartiality, Objectivity and Independence. The
form evaluated the independence, competence and suitability of the CPA from the
aspects of being a related party, having a business relationship, or having a financial
interest with the Company.

(3) The 18th meeting of the 2nd Audit Committee on November 11, 2022, the 19th meeting
of the 2nd Audit Committee on December 23, 2022, the 18th meeting of the 11th Board
on November 11, 2022, and the 19th meeting of the 11th Board on December 23, 2022
approved that CPA Hsieh, Chien-Hsin and CPA Liao, Wan-I with Deloitte met the criteria
forindependence evaluation and were qualified to act as the Company's certified public
accountants.M&A deals review: The Audit Committee reviewed the M&A proposal of
IUVO, approved separately on the 17th meeting of the 11th Audit Committee on August
12,2022 and submitted to the Board for a resolution.

5.Six Audit Committee meetings were convened in 2022 (A). The members’  qualification and

attendance status are as follows
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Attendance in By Proxy Attendance Rate in

Title Name Note
Person (B) Person (%) [ B/A]
. Hsieh, Chang- 6 - 100% Appointed on May 28,
Independent Director
Hung 2020
. o 6 - 100% Appointed on May 28,
Independent Director Wang, Kai-Li
2020
. Wang, Chih- 6 - 100% Appointed on May 28,
Independent Director
Cheng 2020

6.0ther required notes for the meetings:
3.3.2.1 In the event of either of the following situations, dates, sessions, motions, resolutions of the meetings,
and the Company’ s responses to the Audit Committee’ s opinions should be noted:
1.Matters listed in the Securities and Exchange Act §14-5.

Matters with the approval of
. two-thirds or more of all
Board Meeting . . .
Dat Resolution directors but without the
ate
approval of the Audit
Committee
The 14™ meeting (1) Amendment to handling procedures for acquisition or disposal of assets. None
f the 11™ Board
orthe oar (2)Amendment to the Company’ s internal control policies and internal audit procedures. None
on March 9, 2022
(3) The Company made endorsements/guarantees for subsidiary Shelton Corporation (Jiaxing), None
Ltd.
(4) Apply for bank loans. None
(5) Entering into Contract of Construction of Plant on Leased Land. None
(6) Employee stock options are offered by Sweatband.com to their employees. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 15™ meeting (1) Loaning of funds for the subsidiaries of the Company. None
of the 11" Board . — -
on March 31, 2022 (2)Approval of 2021 annual financial statements and business report. None
(3)Approval of 2021 statement of internal control system. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 16™ meeting (1) Loaning of funds for the subsidiaries of the Company. None
of the 11" Board — - —
(2) Determining whether there were loaning funds to unrelated parties in this quarter. None
on May 11, 2022
(3)Approval of 2022 the first quarter consolidated financial statements. None
(4)The Company cancelled endorsements/guarantees for subsidiary Cardio Fitness GmbH & None
Co. KG.
(5)The Company made loans to sub-subsidiary Cardio Fitness GmbH & Co. KG. None
(6) The Company cancelled endorsements/guarantees for subsidiary Shelton Corporation None
(Jiaxing), Ltd.
(7) The fifth buyback of treasury stock. None
Independent directors' opinions: None.
The Company' s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
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The 17" meeting | (1)Loaning of funds for the subsidiaries of the Company. None
of the 11" Board (2)Determining whether there were loaning funds to unrelated parties in this None
on August 12, quarter.
2022 (3)Approval of 2022 the second quarter consolidated financial statements. None
(4)Increase investment in sub-subsidiary Dyaco Japan. None
(5)Increase investment in sub-subsidiary Dyaco UK. None
(6)Increase investment in sub-subsidiary Dyaco Europe. None
(7)Apply for bank loans. None
(8)Acquired for 70% equities of IUVO. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 18" meeting | (1) Loaning of funds for the subsidiaries of the Company. None
of the 11" Board (2) Determining whether there were loaning funds to unrelated parties in this None
on November 10, quarter.
2022 (3) Increase investment in sub-subsidiary Sole Inc. and Fitness Equipment Service, None
LLC.
(4) Approval of 2022 the third quarter consolidated financial statements. None
(5) Apply for bank loans. None
(6) Transaction charges structure for [UVO' s equity segment. None
(7) Increase investment in sub-subsidiary IUVO. None
(8) Increase investment in sub-subsidiary President Plastic Products MFG. Co.,, Ltd. None
(9) The Company made loans to sub-subsidiary City Sport. None
Independent directors' opinions: None.
The Company’ s responses to independent directors' opinions: None.
Resolution: All directors present at the meeting approved.
The 19% meeting (1) President Plastic Products MFG. Co., Ltd. made endorsements/guarantees None
of the 11" Board for the Company.
on December 23, | (2) The Company made loans to sub-subsidiary Sweatband.com. None
2022 (3) Apply for bank loans. None
None

(4) 2022 Assessment of independence of CPAs.

Independent directors' opinions: None.

The Company’ s responses to independent directors’ opinions: None.

Resolution: All directors present at the meeting approved.
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2.Besides the above-mentioned matters, any matter that was not passed by the Audit Committee
but was adopted with the approval of two-thirds or more of all Board directors: None.
3.3.2.2 In the event of recusals of independent directors due to conflicts of interests, the name of the
independent directors, the motion, the grounds for recusal and the participation in voting should be
noted: None.
3.3.2.3 Communications between the independent directors, the Comapany’ s chief internal auditor and
CPAs (e.g. the material items, methods and results of audits of financial position or operations, etc.)

1. Communications between the independent directors and the CPA

Date Attendee Summary

Novemb | Independent Communications between the Independent Directors and the CPA

er 10, Director Preparation of financial statement timely and improvement process.

2022 Hsieh, Chang- Independent Directors’ Response
Hung 1. If the CPA has any difficulties or significant communication issues during the audit, the finance department should do its
Wang, Kai-Li best to assist.
Wang, Chih- 2. There are many subsidiaries in the Dyaco International Group, and the parent company should fulfill the responsibility of
Cheng supervising them.

Deloitte & Touche | The Company Follow-up

CPA 1. Full cooperation with CPA in the audit.
Liao, Wan-I 2.The Company assigned additional manpower to carry out the responsibility of supervising the subsidiaries.
Decemb Independent Communications between the Independent Directors and the CPA
er23, Director 1. According to the Statements of Auditing Standards No. 62, a CPA shall communicate with the governance unit; according
2022 Hsieh, Chang- to the Statements of Auditing Standards No. 58, a CPA shall communicate with the governance unit the key audit matters
Hung in the audit report.
Wang, Kai-Li 2. The CPA communicated the planned scope and method in relation to Dyaco International Group's 2022 annual financial
Wang, Chih- statements, including audit approaches for foreign subsidiaries (CPA adopted remote work mode and obtained audit
Cheng documentation by e-mail or videoconferencing, etc.)
Deloitte & Touche | 3. The CPA introduced the audit team members of Dyaco International Group.
CPA 4. The CPA declared that he had complied with the relevant regulations of the National Federation of CPA Associations of
Hsieh, Chien-Hsin the R.O.C. "Code of Professional Ethics Statement No. 10 on Integrity, Impartiality, Objectivity and Independence” and
Liao, Wan- | had not violated independence.

5. The CPA explained the precautions against fraud.

6. The CPA identified and communicated the key audits matters of Dyaco International Group for 2022.
7. AQL.

Independent Directors’ Response

1. If the CPA has any difficulties or significant communication issues during the audit, the finance department should do its
best to assist.

2. For the companies acquired and invested in this year, the Company should supervise the accounting quality and the
timing for provision of reports to the Group for consolidated financial statements preparation and for CPA audit.

3. The Company should supervise to set supervision and management of subsidiaries and notification regulations.

4. The Company should supervise and follow up on key audit matters and other communication matters.

5. The audit approaches for key audit matters. The CPA is expected to provide suggestions in the next Audit Committee
meeting on audit results.

The Company Follow-up

1. Full cooperation with CPA in the audit.
2. The financial department will attend operating meeting.

3. The exit meeting will be held after the audit of 2022 annual financial statements in the first quarter of 2023.

2. Communications between the independent directors and the chief internal auditor

Date Attendee Summary

Independent Communications between the Independent Directors and the CIA
Director 1. Last meeting follow-up.
Hsieh, Chang- 2. 2021 audit matters.

December
Hung 3. 2022 annual engagements.

23,2022 o ) )
Wang, Kai-Li 4. Human resource allocation by audit department
Wang, Chih- Independent Directors’ Response
Cheng 1. Remind internal auditors to conduct the audit of major subsidiaries on major operation cycles.
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Chief Internal 2. Engagements are submitted to the Audit Committee and the Board of Directors for resolution.
Auditor

Liu, Yu-Li

3. Increase internal auditor depend on operation status.
The Company Follow-up

1. Engagements were discussed and passed in the Audit Committee meeting and the Board meeting on
December 23, 2022.

2. The 2023 audit of major subsidiaries on major operation cycles will be conducted in accordance with
internal control standards.

3. Audit Committee

The chief internal auditor submits the audit report to independent directors on a monthly basis,
and reports to the Audit Committee and the Board of Directors on major findings of the internal
control system. The chief internal auditor communicates with the Audit Committee the audit on
a regular basis and responds to the Audit Committee members’ questions after the release of

monthly audit report. Relevant supervisors are invited to attend the meetings if necessary, and

the chief internal auditor summarizes conclusions as well as suggestions and reports to the

Audit Committee and the Board of Directors. The instructions of the Audit Committee and the

Board of Directors are the guideline for implementation.

Audit Attended
Committee Attended Independent Director | Chief Internal Summary Resolution
Meeting Date Auditor
Hsieh, Chang-Hung Liu, Yu-Li Reported the audit report of December Reported to the Board of Directors
March 9, 2022 Wang, Kai-Li 2021, January 2022 and February 2022. after the Audit Committee’ s approval.
Wang, Chih-Cheng
Hsieh, Chang-Hung Liu, Yu-Li Approved 2021 internal control The Audit Committee and the Board of
March 31,2022 | Wang, Kai-Li statement. Directors approved.
Wang, Chih-Cheng
Hsieh, Chang-Hung Liu, Yu-Li Reported the audit report of March 2022 | Reported to the Board of Directors
May 11, 2022 Wang, Kai-Li and April 2022. after the Audit Committee’ s approval.
Wang, Chih-Cheng
Hsieh, Chang-Hung Liu, Yu-Li Reported the audit report of May 2022, Reported to the Board of Directors
August 12,2022 | Wang, Kai-Li June 2022 and July 2022. after the Audit Committee’ s approval.
Wang, Chih-Cheng
Hsieh, Chang-Hung Liu, Yu-Li Reported the audit report of August Reported to the Board of Directors
November 10, Wang, Kai-Li 2022, September 2022 and October after the Audit Committee’ s approval.
2022 Wang, Chih-Cheng 2022.
Hsieh, Chang-Hung Liu, Yu-Li ® Reported the audit report of ® Reported to the Board of Directors
December 23, Wang, Kai-—Li November 2022. ‘ after the Audit Committee’ s
2022 Wang, Chih-Cheng ® Approved 2023 annual audit plan. approval.
® The Audit Committee and the
Board of Directors approved.

4. Evaluation of the Audit Committee

The Company conducted an evaluation of the Company's functional committee at the end of

the year and the Audit Committee members were assessed on the following five aspects:

(1).Involvement in the Company’ s operations
2).Awareness of the Audit Committee’ s duties

(2).
(3).

(4). Makeup of the Audit Committee and election of members

(5).Internal controls

3).Enhancement of the quality of the Audit Committee’ s decision-making

The weighted average score for the 2022 overall performance of the directors was 5 out of 5

and is expected to report the result to the Board of Directors at March 3,2023.
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3.3.3 The composition, duties, and operations of the Remuneration Committee

3.3.3.1 Information of Remuneration Committee members

Quialification .
Number of other public
companies in which the
Title Professional qualifications and experience Independence (Note 3) member also serves as a
member of their
Name Remuneration Committee

Served in Deputy Chief Secretary of National Science Council, (ORONONGONON -
head of Tax Administration, Tax Reform Commission, The )~ ()89 -

Independent Hsieh, Ministry of Finance Chief Secretary of Ministry of Transoprtation | (10) » (11) - (12)

Director Chang-Hung | and Communication, President and General Manager of IBF

Securities Investment Consulting, has come with excellent
corporate governance experiences.
Served in Professor, Department of Financial, Tunghai University, | (1)~ (2) ~ (3) ~ (4) ~ (5) * 2
Chairman of Taiwan Financial Development Association, 6)(7)-(8) (9

Inde'pendent Wang, Kai-Li | Independent Director of Ginko International Co., Ltd. (10)~ (11) - (12)

Director Independent Director of AKER Co., Ltd, has come with excellent
financial and corporate governance experiences.
Served in Seniot consultant of Ogilvy Public Relations, Vice M-2-3) 4 5) -
professor, Department of Health Care Management, National 6)~(7)~(8) (9~
Other Chen, Shih- Taipei University of Nursing and Health Sciences has come with 10)~ (1) @12
Hsin excellent health communication, company culture,

.and c Social Contagion Theory ~ communication network
analysis experiences.

Note : Independence of the Remuneration Committee members in the two years before appointment and during their term. Those who
comply will be disclosed above.
(1) Not an employee of the Company or any of its affiliates.
(2) Directors and supervisors who are not part of the Company or its affiliated companies (except if the Company and its parent
company, subsidiary, or subsidiary of the same parent company are independent directors set up in accordance with this law or
local laws and regulations).
(3) Not a natural-person shareholder who holds shares, together with those held by the person's spouse, -68- minor children, or
held by the person under others' names, in an aggregate amount of 1% or more of the total number of outstanding shares of
the Company or ranking in the top 10 in holdings.
(4) Not a manager in (1) or not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of
kinship of personnel in (2) and (3).
(5) Not directors, supervisors or legal shareholders who directly hold more than 5% of the total issued shares of the Company,
in the top five for shareholdings, or appointed a representative as a director or supervisor of the Company in accordance with
Paragraph 1 or 2, Article 27 of the Company Act (except for those who concurrently serve as independent directors established
by the Company and its parent company, subsidiary, or subsidiary of the same parent company in accordance with this law or
local laws and regulations).
(6) Not a majority of the company's director seats or voting shares and those of any other company are controlled by the same
person: a director, supervisor, or employee of that other company (but concurrent independent directors of the Company or its
parent company, subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations
are not limited by this).
(7) Directors, supervisors or employees of other companies or institutions that are not the same person or spouse as the

chairman, president or equivalent positions of the Company (but concurrent independent directors of the Company or its parent
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company, subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations are not
limited by this).

(8) Not directors, supervisors, managers, or shareholders holding more than 5% of shares of a specific company or organization
that is in financial or business dealings with the Company (but if a specific company or organization holds more than 20% but
less than 50% of the Company's total issued shares, and the concurrent independent directors of the Company or its parent
company, subsidiary or subsidiary of the same parent company as established by this law or local laws and regulations are not
limited by this).

(9) Not a professional individual who, or an owner, partner, director, supervisor, or president of a sole proprietorship, partnership,
company, or institution that, provides auditing and commercial, legal, financial, accounting services or consultation that does
not exceed NT$500,000 in remuneration over the last two years to the Company or to any affiliate of the Company, or a spouse
thereof. However, this does not apply to members of the Remuneration Committee, Public Acquisition Review Committee, or
Mergers and Acquisitions Special Committee who perform their duties in accordance with the relevant laws and regulations of
the Securities and Exchange Act or the Corporate Mergers and Acquisitions Act.

(10) Not having a marital relationship, or a relative within the second degree of kinship to any other director of the company;
(11) Not having any of the situations set forth in Article 30 of the Company Act of the R.O.C.

(12) Not a government agency, juristic person, or its representative set forth in Article 27 of the Company Act of the R.O.C

3.3.3.2 The Remuneration Committee status
1. Committee Member Term: May 28, 2020 to May 27, 2023.
2. The Committee shall exercise the care of a good administrator to faithfully perform the following
duties and present its recommendations to the Board of Directors for discussion.
(1) Establishing and periodically reviewing the performance assessment standards, and the policies,
systems, standards, and structure for the compensation of the directors and managerial officers.
(2) Periodically assessing and setting the types and amounts of the compensation of the directors
and managerial officers.
(3) Two Remuneration Committee meetings were convened in 2022 ( A). The members’

qualification and attendance status are as follows.

. Attendance Rate in
. Attendance in
Title Name By Proxy Person (%) [B/ Note
Person (B)
Al

Chair Hsieh, Chang-Hung 2 - 100% Re-appointed on May 28, 2020
Member Wang, Kai-Li 2 - 100% Re-appointed on May 28, 2020
Member Chen, Shih-Hsin 2 - 100% Re-appointed on May 28, 2020

3. Other required notes for the meetings:
(1) In the event of either of the following situations, dates, sessions, motions, resolutions of the
meetings, and the Company’ sresponses to the Remuneration Committee’ s opinions should
be noted:

Remuneration
Committee Meeting Resolution
Date

The 6" meeting of the (1). Approval of 2021 distribution of employees' and directors' compensation.

4" Remuneration - - - - -
. Resolution of the Remuneration Committee: Except members recused themselves from the discussion
Committee on March

31 2022 and voting, the chair put the motion before all members present at the meeting and none voiced an

objection.

The Company’ s responses to the Remuneration Committee’ s opinions: Except directors recused
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themselves from the discussion and voting, other directors present at the meeting approved based on
the resolution of the Remuneration Committee.

The 7" meeting of the | (1).Approval of 2023 compensation structure.
4™ Remuneration

Committee on (2).Approval of directors’ and managers' compensation.

December 23, 2022

(3).Approval of 2022 distribution of managers’ annual bonus.

(4).Approval of 5™ transfer of treasury shares to managers and employees.

Resolution of the Remuneration Committee: Except members recused themselves from the discussion
and voting, the chair put the motion before all members present at the meeting and none voiced an
objection.

The Company’ s responses to the Remuneration Committee’ s opinions: Except directors recused
themselves from the discussion and voting, other directors present at the meeting approved based on
the resolution of the Remuneration Committee.

(2) If the Board of Directors refuses to adopt or modifies a recommendation by the Remuneration
Committee, Board meeting dates, sessions, motions, resolutions of the meetings, and the
Company’ s responses to the Remuneration Committee’ s opinions shall be noted (If the
compensation approved by the Board of Directors is better than that suggested by the
Remuneration Committee, the differences and reasons shall be stated): None.

(3) If, with respect to any resolution of the Remuneration Committee, any member had a dissenting
opinion or qualified opinion which was documented or issued through written statements,
Remuneration Committee meeting dates, sessions, motions, all members’ opinions and the
handling thereof shall be noted: None.

(4) Evaluation of the Remuneration Committee

(5) The Company conducted an evaluation of the Company's functional committee at the end of
the year and the Remuneration Committee members were assessed on the following four
aspects:

A. Involvement in the Company’ s operations.

B. Awareness of the Remuneration Committee’ s duties.

C. Enhancement of the quality of the Remuneration Committee’ s decision-making.

D. Makeup of the Remuneration Committee and election of members.

The weighted average score for the 2022 overall performance of the directors was 5 out of 5

and is expected to report the result to the Board of Directors at March 3,2023.
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3.34 The composition, duties and operations of the Corporate Sustainability Committee

1.The composition, duties and operations of the Corporate Sustainability Committee

2.To implement the promotion of corporate social responsibility and sustainable management,
the Board of Directors established the Corporate Sustainability Committee on August 11,
2021 and merged the CSR Committee into it.

3.The Board of Directors approved the Corporate Sustainability Committee charter on August
11, 2021 for the Committee to follow.

4.1n accordance with the Company's Corporate Sustainability Committee chart, on August 11,

2021, the CSR Committee members were appointed as Corporate Sustainability Committee

members with their term from August 11, 2021 to May 27, 2023. The Corporate Sustainability

Committee consists of three independent directors with the chairman of the Board as the

chairman of the Committee and the independent director Wang, Chih-Cheng as the deputy

chairman.
5.The duties of the Corporate Sustainability Committee:

(1) Development of the Company's sustainable development policies.

(2) Establishment of sustainable development of the Company, including sustainable
governance, ethical management, environmental and social objectives, strategy and
implementation plan development.

(3) Regularly evaluate, follow up on, and amend the Company's sustainable development
implementation, and report to the Board of Directors on a regular basis.

(4) Address the concerns of various stakeholders, including shareholders, customers, suppliers,
employees, governments, non-profit organizations, communities, and the media, and
oversee communication plans.

(5) Review of reports.

(6) Any other matters assigned by the Board of Directors.

6.Two Corporate Sustainability Committee meeting was convened in 2022 (A). The members’

qualifications, specialty and attendance status are as follows.

Attendan
. By Attendance Rate
cein
Title Name Specialty Title Prox | inPerson (%) [ B Note
Person /A]
y
(B)
. . . Corporate . Appointed on
Chairman Lin, Ing-Gin Chairman 2 - 100%
Governance August 11, 2021
Deput Wang, Chih- Independent Appointed on
p. 4 9 Legal .p 2 - 100% PP
Chairman Cheng Director August 11, 2021
o . Independent Appointed on
Member Wang, Kai-Li Finance . 2 - 100%
Director August 11, 2021
Hsieh, Chang- Independent Appointed on
Member Management . 2 - 100%
Hung Director August 11, 2021

7.1n the event of either of the following situations, dates, sessions, motions, resolutions of the
meetings, and the Company’ s responses to the Corporate Sustainability Committee’ s

opinions should be noted:

Corporate Sustainability Resoluti
esolution

Meeting Date
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(1). 2021 Sustainable development report.

The 1 meeting of the 1% |(2). Stakeholder survey on critical issues.

Corporate Sustainability - - — - — -
) Resolution of the Corporate Sustainability Committee: All Corporate Sustainability Committee members
Committee on December

resent at the meeting approved.
28,2021 P 9 3PP

The Company’ s responses to the Corporate Sustainability Committee’ s opinions: The Company
implemented in accordance with the resolution.

8.0ther required notes for the meetings: None.
3.3.5 The composition, duties and operations of the Nominating Committee
1.The Nominating Committee of three independent directors with the chairman of the Board as
the chairman of the Committee.
2.The duties of the Nominating Committee
(1)Develop diverse and independent criteria that include professional knowledge, skills,
experience, and gender for Board members and senior executives. Use these criteria to
identify, assess, and nominate candidates for Director and senior executive positions.
(2)Construct and develop the organizational structure of the Board of Directors and its
committees, conduct performance evaluations of the Board of Directors, its committees,
individual Directors, and senior executives, and assess the independence of Independent
Directors.
(3)Establish and periodically review training plans for Directors and succession plans for
Directors and senior executives.
(4)Develop corporate governance practices and guidelines for the Company.
3.The Remuneration Committee status
(1)Four members.
(2)Committee Member Term: August 12 , 2022 to August 12, 2023. Zero Corporate
Sustainability Committee meeting was convened in 2022 (A). The members’ qualifications,
specialty and attendance status are as follows:

Attendan
. By Attendance Rate
cein
Title Name Specialty Prox | inPerson (%) [ B Note
Person /A
y
(B)
. . . Corporate Appointed on
Chairman Lin, Ing-Gin - - -
Governance August 12, 2022
Wang, Chih- Appointed on
Member Legal - - -
Cheng August 12, 2022
- . Appointed on
Member Wang, Kai-Li Finance - - -
August 12, 2022
Hsieh, Chang- Appointed on
Member Management - - -
Hung August 12, 2022

4.0Other required notes for the meetings: None.
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3.3.6

The corporate governance director’ s duties, business execution highlights and continuing
education
On March 8, 2019, the Board of Directors of the Company appointed the vice president of
finance Chiu Yuan-Sheng, who had more than three years of experience in the position of
finance director in a public company, as the corporate governance director. The main duties
of which are furnishing information required for business execution by directors, assisting
directors’ compliance of law by providing the latest regulations related to the operation of
the Company, and reporting to the Board of Directors at the end of each year regarding the
effectiveness of operations.

1.The 2022 business promotion was as follows and reported to the Board of Directors on

December 23, 2022:

Year Activity 2022 Implementation Status

Regularly informed the Board members of the latest The regulations of Corporate Governance 3.0 and preparation

regulations related to the Company's industry and of financial statements by the Company were promoted.

corporate governance.

Offered inhouse training courses for the Board members. The training course were held on November 10, 2022.

Evaluated the purchase of directors liability insurance. The renewal of insurance was completed on September 15,
2022 and reported to the Board on November 10, 2022.

The agenda of the Board meeting followed the procedure Held 2022 Board meetings.

of the Board meeting.

The agenda of the shareholder meeting followed the Held 2022 shareholder meeting.

procedure of the shareholder meeting.

Stakeholder communication report. Stakeholder communication report was reported to the Board
on December 23, 2022

Planned and implemented annual corporate governance Top 6%~20% of listed companies for 2021 corporate

evaluation. governance evaluation.

2.The corporate governance training courses for corporate governance director in 2022:

Date . Total Hours
Host by Course Duration .
From To in 2022
Taiwan Institute for 2022 Net Zero and Sustainability
2022.07.28 2022.07.29 ) 5
Sustainable Energy Forum
2022.09.29 2022.09.29 Taiwan Stock Exchange 2022: Reference guide for
Independent Director & Audit 3
Committee 14.0
Taiwan Corporate Cross-border merger analysis
2022.11.10 2022.11.10 L 3
Governance Association
2022.11.11 2022.11.11 Taiwan Futures Exchange The seminar of derivatives 3
strategies and prospect
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3.3.7 Corporate Governance Status and Deviations from “Corporate Governance Best Practice
Principles for TWSE/TPEx Listed Companies”

Assessment Item

Implementation Status

Discrepancy with
"Corporate

Governance Best

Practice Principles for

Yes | No Summary TWSE/TPEX Listed
Companies” and
reasons
1. Whether the Company has \Y The Company has formulated the “Corporate Governance Best Practice Compliance with
formulated and disclosed” Principles” for the establishment of a good corporate governance system, which | “Corporate

Corporate Governance Best were last amended on February 21, 2020 in accordance with the provisions Governance Best

Practice Principles,” according amended by the competent authorities, and submitted to the Board for approval [Practice Principles for

to "Corporate Governance Best and implementation, as disclosed on the Market Observation Post Systemand ~ [TWSE/TPEx Listed

Practice Principles for the Company's website at www.dyaco.com for download and reference. Companies”

TWSE/TPEx Listed Companies” ?

2. The Company' s shareholding

structure and shareholders’

interest

(1) Whether the Company has \Y Besides through the stock transfer agency, the Company has internal material Compliance with
formulated and information handling and insider trading prevention management proceduresin | “Corporate
implemented internal place, and has a spokesperson, acting spokesperson and investment relations Governance Best
procedures for handling department to properly address shareholder and investor suggestions, queries, |Practice Principles for
suggestions, questions, and disputes in order to ensure shareholders' interests. TWSE/TPEXx Listed
disputes, and litigation of Companies”
shareholders.

(2) Whether the Company has \Y The Company keeps track of the shareholdings of directors, managers and Compliance with
got hold of the list of major substantial shareholders holding more than 10% of the shares, and keeps up with | “Corporate
shareholders and their the list of substantial shareholders and their ultimate controllers as far as possible [Governance Best
ultimate controllers. through successive shareholder registers, reports changes in their shareholdings |Practice Principles for

on a monthly basis, and discloses the list of the top 10 shareholders in the annual [TWSE/TPEx Listed
report and on the Company's website at www.dyaco.com. Companies”

(3) Whether the Company has \Y Regarding supervision of its affiliated companies, the Company has, pursuant to |Compliance with
established and the “Corporate Governance Best Practice Principles for TWSE/TPEXx Listed "Corporate
implemented risk Companies,"  “Regulations Governing Establishment of Internal Control Governance Best
management and firewall Systems by Public Companies,”  “Regulations Governing Loaning of Funds and [Practice Principles for
mechanism pertaining to Making of Endorsements/Guarantees by Public Companies,” and “Regulations |TWSE/TPEx Listed
affiliates. Governing the Acquisition and Disposal of Assets by Public Companies,” drawn [Companies”

up the “Corporate Governance Best Practice Principles,”  “Internal Control
System,”  “Operational Procedures for Loaning of Funds and Making of
Endorsements/Guarantees,”  “Procedures for the Acquisition or Disposal of
Assets”  “Regulations Governing the Supervision and Management of
Subsidiaries,” and “Regulations Governing the Management of Transactions
with Related Parties, Specific Companies and Group Companies,” clearly
delineating the duties and responsibilities among the Company and its affiliates
and building appropriate firewalls based on risk assessment to eliminate
unconventional transactions and strictly prohibit conveyance of unjust interests.

(4) Whether the Company has \Y The Company has the "Code of Ethical Conduct,” "Operating Procedures and Compliance with
formulated internal norms Conduct Guidelines for Ethical Corporate Management," and "Internal Material “Corporate
forbidding the Company’ s Information Handling and Insider Trading Prevention Management Procedures," |Governance Best
insiders to take advantage under which insiders are not allowed to engage in insider trading with Practice Principles for
of unpublicized information unpublished information of which they are aware, nor are they allowed to leak TWSE/TPEXx Listed
in trading in securities. undisclosed information to others. Companies”

3. Composition and duties of the
Board of Directors
(1) Whether the Board of \Y Compliance with
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Assessment Item

Implementation Status

Discrepancy with

Yes

No

Summary

"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies” and

reasons

Directors has formulated
and achieved diversification
for the composition of its
membership.

3.

To implement the diversity of the Board of Directors, the core competencies
that the directors shall have are set out in the “Director Election
Regulations,” the amendments to which were approved unanimously by the
16 Session of the 9" Board of Directors on March 2, 2017, with the diversity
policy disclosed on the Market Observation Post System and the Company’ s
website at www.dyaco.com.
The Company has drawn up a policy on diversity in the composition of the
Board of Directors in the “Director Election Regulations.” The Company
selects directors with the necessary knowledge, skills and qualities to perform
their duties based on their professional backgrounds and work areas. In order
to achieve the desired objectives of corporate governance, the Board of
Directors as a whole shall have the following capabilities:

(1) Operational judgement.

(2) Accounting and financial analysis skills.

(3) Operational management capacity.

(4) Crisis management capacity.

(5) Industrial knowledge.

(6) Global market insights.

(7) Leadership.

(8) Decision-making capacity.

The diversity of backgrounds of individual directors of the 11" Board is as

follows:
(1) The gender composition of the Company's directors is as follows:
Gender Place % of All Directors
Female 1 14%
Male 6 86%

The Company places emphasis on gender equality in the composition of
the Board of Directors. The short-term goal of having at least one
woman on the Board of Directors has been achieved; the current
proportion of women on the Board is 14%.

(2) The age range of the Company's directors is as follows:

Age Range Place % of All Directors

Age 36 to 40 1 14%

Age 51 to 60 4 58%

Age 61to 70 1 14%

Age 71to 75 1 14%

(3) Drectors of the Company in their capacity as employee:
Directorship Place % of All Directors

Part-time staff 0 0%

Not part-time staff 7 100%

(4) The directors of the Company are all ROC nationals.
(5) The directorships of the Company are as follows:

Directorship Place % of All Directors
Director 4 57%
Independent Director 3 43%

The Company expects to achieve a balanced composition of ordinary
and independent directors on the Board of Directors in order to step up
oversight function of the Board. The proportion of independent
directors of the Company is over 40% for the current term, and to

"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Assessment Item

Implementation Status

Yes

No

Summary

Discrepancy with
"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies” and

reasons

achieve a balanced composition, the Company will increase the number
of independent directorships in the next term, subject to operational
circumstances.

(6) The terms of office of the independent directors are as follows:

Directorship Place % of All Directors
4~6 years 1 17%
Over 9 years 2 83%
(7) The assessment of diversified core competencies for the directors are as
follows:
Diversifiedcore |o |» |o |0 |5 |0 |&F |oO
] a2 | |z |2 |g |2 |2
competencies |2 o ® & | g o |a |2
Q c Q “a Q ) ©,
= > = 3 =, = @ <}
SI1E 18 |13 |12 12 |2 |3
SRS IEE | 3
c =] 3 0] Q - =
S o D 3 = = S
3 |= |13 |3 |8 |2 a
3208 |5|% |32 3
3 |2 |3 |8 @ 2
2 |5 (2 |3 8,
> |=> |2 <
2 |18 |<
3 |2
b Q.
w <
z
Directos >
Lin, Ing-Gin V|V \ \ \ \ \ \
Zhuang, Zhu-Wei V|V \ \ \ \ \
Chang, Chih-Chuan V V V V V V
Li, Bo-Yi \Y \Y \Y \Y \Y \Y
Hsieh, Chang-Hung VIV | V]|V V|V ]|V
Wang, Kai-Li V|V \ \ \ \ \
Wang, Chih-Cheng VIV |V |V V|V ]|V

Board members and key management succession planning:

In a succession plan, the Company's successors shall be involved in the sports

equipment industry on a long-term basis, and must adhere to the highest
principle of integrity in the Company's operation. The Company's General
Manager, Chen Ming-Nan, has expertise in research and development,
management and manufacturing, and Executive Vice President of Finance,
Wu Mei-Hua, has expertise in financial management. Chen, Ting-Chung, the
president of the sub-subsidiary Spirit Manufacturing Inc., has been working
in the North American sports market for a long time, expanding the
Company’ s business in North American and focusing on operations
management, with business and operations management skills.

he training for senior management succession entails management
competencies, professional competencies, personal development plans,
including human resources, financial risk, EMBA, etc. Through professional
competence training, the training is integrated to develop the ability of
decision making and judgment. The Company expects that the addition of
this member will continue to provide an effective, diverse and gender-
equitable operating environment. Therefore, in addition to professional
competence, at least one female director must be appointed to achieve
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Assessment Item

Implementation Status

Discrepancy with
"Corporate
Governance Best

Practice Principles for

has a suitable and appropriate
number of corporate
governance personnel and has
designated a corporate
governance officer to be
responsible for corporate
governance-related matters
(This includes, but is not limited
to, providing information
necessary for directors and
supervisors to carry out their
business, assisting directors and
supervisors in complying with
laws and regulations, holding
board meetings and
shareholders' meetings in
accordance with the law,
preparing minutes of board
meetings and shareholders'
meetings, etc.).

President of Finance Chiu, Yuan-Sheng as the head of corporate governance,
who had more than three years of experience in the position of finance
director in a public company, the main duties of which are to provide the
directors with the information necessary for the execution of business, the
latest regulations related to the operation of the Company to assist the
directors and the Company to comply with the laws and regulations, and
report to the Board of Directors at the end of each year to review the
effectiveness of operations.

2. See Section 3.3.6 for the corporate governance director’ s duties, business
execution highlights and continuing education.

Yes | No Summary TWSE/TPEX Listed
Companies” and
reasons

gender equality on the Board of Directors.

(2) Whether the Company has \Y To implement the promotion of corporate social responsibility and sustainable  [Compliance with
established its own various management, the Board of Directors established the Corporate Sustainability "Corporate
functional committees other Committee on August 11, 2021 and merged the CSR Committee into it. The Governance Best
than the Remuneration composition, responsibilities and operations of the Corporate Sustainability Practice Principles for
Committee and the Audit Committee are described in Section 3.3.5. TWSE/TPEx Listed
Committee. Companies

(3) Whether the Company has \Y 1.The Company issues a performance self-assessment questionnaire to all Board [Compliance with
formulated measures and members in December of each year and performs the current year's “Corporate
methods for the evaluation performance evaluation at the end of the year. Governance Best
of the performance of the 2.For the 2022 Board of Directors' evaluation, please refer to Section 3.3.1.4. Practice Principles for
Board of Directors, conducts 3.Pursuant to Article 24 of the Company's Articles of Incorporation, the TWSE/TPEx Listed
performance evaluation remuneration of the Company’ s directors shall be distributed at a rate not Companies
annually and submits the exceeding 5% of the profitability of the current year. The procedures for
results of the performance determining remuneration shall be subject to the regulations on the Company's
evaluation to the Board of Board of Directors' self-evaluation or peer review. Article 21 of the Company's
Directors for the reference Articles of Incorporation states that the compensation of directors shall be
of individual director's determined by the Remuneration Committee regarding the extent of their
compensation and participation in and contribution to the operations, with the reasonable fairness
nomination for of performance risks linked to the compensation received, and the Board of
reappointment? Directors authorized to make payments in accordance with the Remuneration

Committee's assessment and the usual standards of the industry.

(4) Whether the Company has \Y The Company evaluates the independence and suitability of its certified public ~ [Compliance with
regularly evaluated the accountants (CPA) once a year, with the results of the most recent two annual “Corporate
independence of certified evaluations submitted on December 28, 2021and December 23, 2022 to the Governance Best
public accountants. Board of Directors for approval after deliberations by the Audit Committee; Practice Principles for

please refer to below for details of the 2022 evaluation. TWSE/TPEx Listed
Companies
4. Whether the listed company \Y 1. On March 8, 2019, the Board of Directors of the Company appointed Vice Compliance with

"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Assessment Item

Implementation Status

Discrepancy with
"Corporate
Governance Best

Practice Principles for

Yes | No Summary TWSE/TPEX Listed
Companies” and
reasons

5. Whether the Company has \Y 1. The Company attaches importance to the balance of rights and obligations |Compliance with
established communications among its stakeholders, including authorities, employees, shareholders and “Corporate
channel for stakeholders investors, customers, suppliers, social groups and community residents, etc. |Governance Best
(including but not limited to While maintaining good communication with stakeholders, the Company has |Practice Principles for
shareholders, employees, a section for stakeholders on its website. TWSE/TPEXx Listed
customers and suppliers, etc.) 2. Communication between various types of stakeholders in 2021 was reported [Companies”
and dedicated sector for by the head of corporate governance to a board meeting on December 23,
stakeholders in its website, in 2022 and disclosed on the Company's website.
addition to responding properly
to key issues in corporate social
responsibility concerned by
stakeholders.

6. Whether the Company \Y The Company's stock agency to be represented by Fubon Securities Transfer Compliance with
appoints a professional stock Agency Department, which was approved for the record by a letter dated March | “Corporate
agent to conduct the affairs of 22,2012 from Taiwan Depository & Clearing Corporation. Governance Best
the shareholders' meeting. Practice Principles for

TWSE/TPEx Listed
Companies”

7. Information publication

1. Whether the Company has \Y Information about the Company's financial operations is available for reference  |Compliance with
installed website for by shareholders and the general public on the Market Observation Post System "Corporate
publication of information and the Company's website at www.dyaco.com. Governance Best
on finance, business and Practice Principles for
corporate governance. TWSE/TPEXx Listed

Companies”

2. Whether the Company \Y 1. Information about the Company's financial operations is available for Compliance with
adopts other means of reference by shareholders and the general public on the Market Observation | “Corporate
information disclosure (such Post System and the Company's website at www.dyaco.com. Governance Best
as setting up an English 2. The Company’ s English website is maintained by dedicated staff, and the Practice Principles for
website, designating a Company has also established a spokesperson system and an Investor TWSE/TPEXx Listed
person responsible for the Relations Department to serve shareholders and investors. Companies”
collection and disclosure of 3. Information relating to shareholders' meetings or investors’ conference is
company information, available on the Company's website.
implementing a
spokesperson system, and
posting of the process of
investors’ conference on
the Company website, etc.)

3. Whether the Company \Y The Company shall, within a time limit prescribed in Article 36 of the Securities Compliance with

discloses and reports the
annual financial reports
within two months after the
end of the fiscal year, and
declares the first, second,
and third quarter financial
reports and the monthly
operations within the
prescribed time limit.

and Exchange Act, announce and report its annual financial reports, first, second
and third quarter financial reports, with its operations for each month published
as scheduled.

"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Assessment Item

Implementation Status

Discrepancy with
"Corporate
Governance Best

Practice Principles for

Yes | No Summary TWSE/TPEX Listed
Companies” and
reasons
8. Whether the Company has any \Y Employee rights and employee care: Please refer to Section on labour Compliance with

other important information
that would be useful in
understanding the operation of
corporate governance (including
but not limited to employee
rights, employee care, investor
relations, supplier relations,
rights of interested parties,
director and supervisor training,
implementation of risk
management policies and risk
measurement standards,
implementation of customer
policies, and purchase of liability
insurance for directors and

Supervisors).

relations.

Investor relations: The Company has spokespersons, acting spokespersons
and investor relations division whose contact information are publicly
available, so that investors can reflect their opinions at any time, with the
financial and corporate governance content updated on the Market
Observation Post System and the Company's website in real time, which
helps to enhance information transparency.

Supplier relations: The Company has smooth communication channels and
good interaction with its suppliers.

Rights of interested parties: Stakeholders may communicate with the
Company and make suggestions to protect their legal rights and interests.
Director training: The Company’ s directors have participated in continuing
education on corporate governance in accordance with the regulations.
Please refer to Section 3.3.1.4 for further details.

Implementation of risk management policies and risk measurement
standards:

(1) Risk management policies:

A.Market risk management: Avoid excessive concentration of customers
and product lines.

B.Credit risk management: Periodically review the creditworthiness of
customers, manage accounts receivable, and monitor cash flows and
use of funds.

C.Operational risk management: Establish, amend and promote various
standard operating procedures.

D.Enterprise scale risk management: Implement performance
management and profit center system and regularly review the
economic scale of each product line and subsidiary.

(2) Risk management framework:

The management of the Company's operational risks is assigned to the

relevant units according to the nature of their business, and is monitored

by the Audit Department for the existing or potential risks of each
operation.

A. Financial: Conduct financial dispatching, use funds and establish
hedging mechanisms to reduce financial risk; and plan and develop
short, medium and long-term financial and investment strategies.

B. Business: Conduct product marketing and keep abreast of market
trends to abate operational risks.

C. Information: Perform network planning, construction, operation and
maintenance, continuously monitor network quality, assess
information risks and take appropriate response measures to reduce
operational risks.

D. Legal: In addition to reviewing the legality of contractual documents,
assisting in controlling legal risks, complying with the laws and
handling contractual and litigation disputes to mitigate legal risks.

E. Audit: Promote the internal control system, conduct audit planning,
and perform auditing to ensure its continued effectiveness in order
to achieve the effectiveness and efficiency of the Group's operations,
the reliability and timeliness of reporting and compliance with

"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Assessment Item

Implementation Status

Yes

No

Summary

Discrepancy with
"Corporate
Governance Best
Practice Principles for
TWSE/TPEx Listed
Companies” and

reasons

relevant laws and regulations.

F. Board of Directors: The Board is the highest decision-making unit for
risk management of the Company and approves risk management
policies to ensure effective control of operational risks by taking into
account the overall operational risks and business environment.

(3) Analysis and assessment of risk issues: Please refer to Section on risk
issues.

Implementation of customer policy: The Company has set up a customer

service department to handle customer complaints and properly identify the

problems and responsibilities to ensure the quality of service to customers.

The liability insurance for directors and supervisors is as follows:

Date of Most Recent Insurance Period Insured Amount

Board Meeting

November 12, 2021 September 15, 2021 -

September 15, 2022

UsD 5,000,000

November 10, 2022 September 15, 2022 - USD 5,000,000

September 15, 2023

The aforementioned communication with stakeholders and priority concerns
shall be reported to the Board of Directors at least once a year and disclosed
on the Company's website at www.dyaco.com; the communication with
stakeholders in 2022 was reported to the Board of Directors on December 23,
2022.

9. Please illustrate the improvement based upon Corporate Governance Evaluation Result released by Taiwan Stock Exchange and propose priority

enhancements and measures for those that have not yet been improved.

(1) In the 9™ Corporate Governance Review, the Company was ranked at 6% to 20%.

(2) Improvements made

A.CIA

(3) Priorities to be reinforced in the future: Compliance with Corporate Governance 3.0.
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Note 1: Independence evaluation of its certified public accountants (CPA)

Independence evaluation of its certified public accountants (CPA)

1. assessment committee:Audit committee

2.Date:2022.12.23

3. Evaluation and appointment of accounting firm and accountants: Deloitte Taiwan, Chien-Hsin Hsieh, CPA, and Wan-Yi Liao, CPA.

4. Evaluation content: Stipulated in accordance with Article 47 of the Accountant Act and The 10th Bulletin of Norm of Professional Ethics for Certified

Public Accountant of the Republic of China, "Integrity, Objectivity, and Independence™:

Factors Iltems Yes / No

1. Do you have any direct or significant indirect financial interests with the Company and its Yo Nm

related parties?

2. Have you engaged in any financing or guarantee activities with the Company, its related Yo Nm

parties, or its directors?

Conflict of Interest 3. Have you considered the possibility of losing customers? Yo Nm
4. Do you have any close business relationships with the Company or its related parties? Yo Nm
5. Is there a potential employment relationship between you and the Company or its related Yo Nm
parties?
Are there any audit-related or public-expense matters involved? Yo Nm
Has any member of the audit service team served as a Director, executive, or any position that Yo Nm
has significant influence over audit cases for the Company or related parties in the current or
Self-evaluation past two years?
2. Regarding non-audit services provided to the Company or its related parties, are there any Yo Nm

important items that would directly affect the audit cases?

1. Have you promoted or acted as an intermediary for the stocks or other securities the Yo Nm
Company or its related parties issued?
Defense -
2. Have you acted as a defense attorney for the Company or related parties, or represented the Yo Nm
Company or its related parties in coordinating conflicts with third parties?
1. Areyou related to a Director, executive, or other personnel with significant influence over Yo Nm
audit cases for the Company or its related parties?
2. Has any of the joint external auditors who resigned within the past year served as a Director, Yo Nm
Familiarity executive, or other personnel with significant influence over audit cases for the Company or
its related parties?
3. Have you received any significant gifts from the Company, its related parties, or their Yo Nm
Directors or executives?
1. Hasthe Company or its related parties requested the auditor to accept improper choices of Yo Nm
. accounting policies or improper disclosures in the financial statements?
Coercion 2. Have the Company or its related parties pressured the auditor to improperly reduce the scope Yo Nm
of audit work to reduce audit fees?
Accountant's statement Has the signing auditor complied with the regulations regarding independence set out in The Yo Nm

Bulletin of Norm of Professional Ethics for Certified Public Accountant of the Republic of China
No.10 and obtained the independence statement issued by the signing auditor?

5. Conclusion
The Company appointed Liao Wan-Yi, CPA from Deloitte Taiwan, to sign the audit report. The auditor's independence and suitability assessment

has been conducted and found to be in compliance, with no concerns raised.
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3.3.8 Promotion status of sustainable development and discrepancy with industry standards in

sustainable development practices and reasons

Evaluation Item

Implementation status

Discrepancy with
industry standards in

sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
Does the Company have a \Y . To implement the promotion of corporate social responsibility and sustainable|Compliance with

governance structure for
promoting sustainable
developments and exclusively (or
concurrently) dedicated units to
be in charge of proposing and
enforcing sustainable
development, and let the Board
of Directors entrust the
highranking management with
the implementation and
supervise the status?

. The Company' s

management, the Board of Directors established the Corporate Sustainability
Committee on August 11, 2021 and merged the CSR Committee into it.

. The Board of Directors approved the Corporate Sustainability Committee charter

on August 11, 2021 for the Committee to follow.

. The Company’ s CSR dedicated staff is the project secretary of the Corporate

Sustainability Committee, responsible for promoting various programs and
establishing ESG policies to be approved by the Board of Directors.

. The results of CSR promotion in 2022 were reported to the Board of Directors on

December 23, 2022. Please refer to the following section “Other important
information to help understand the operation of CSR" for the implementation
results.

Corporate Sustainability Committee project secretary
participates in external CSR-related workshops to understand how to implement
the United Nations’ Global Sustainable Development Goals (SDGs) into CSR, and
actively engages in external CSR evaluations to improve itself and enhance its social

responsibility. The social responsibility education and training courses in 2022 are

as follows.

(1). 1ISO 45001:2018 Occupational Safety and Health Management System.

(2). 1SO 50001 Energy Management System

(3). GRI Standards and report practice.

(4). 1SO 14064-1:2018 Lead auditor training for GHG examination and control.

(5). 1ISO 14064-1:2018 The verification and validation of GHG.

(6). 1SO 14067 Carbon footprint of products-Requirements and guidelines for
quantification.

(7). The seminar of CPC industry sustainable development and ESG.

“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”

53




Evaluation Item

Implementation status

Discrepancy with
industry standards in

sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
Does the company assess ESG \Y ® Risk Management Compliance with

risks associated with its
operations based on the principle
of materiality, and establish
related risk management policies
or strategies?

In the course of business management, prevention and control of possible risks are
carried out, and relevant early warning measures are developed. In accordance with
the principle of materiality, the Company conducts risk assessment on
environmental, social, corporate governance and IT security issues related to its
operations, which serve as a reference for the Company’ s risk management and
operational strategies. The results of Risk Management in 2022 were reported to the
Board of Directors on December 23, 2022.

® Risk Management Policies and Procedures

Environmental issues

The Company has established procedures to respond to environmental management
issues related to the Company's business, with the main objective of reducing and
preventing environmental impacts. The Company has established the following

environmental management procedures:

Environmental Issues Response

Recycling and waste Waste and recyclables management

management procedures

Pollution prevention and Environmental operation management

resource conservation procedures

Hazardous substance Environmental hazardous substance

management management procedures

Water resource management Wastewater and plant noise management

procedures

Energy consumption and Energy consumption and greenhouse gas

greenhouse gas emissions emission management procedures
The Company obtained ISO14001 certification in Dec 2021.

Social issues

In terms of social issues, a safe and healthy working environment for our employees is
the Company’ s top priority. To ensure the physical and mental health of our
employees and to enhance the safety of the workplace environment, we have a "Social
Responsibility Management Manual" in place to regulate and promote workplace
safety and the importance of physical and mental health of our employees through
employee health checks, fire drills and education and training courses.

Corporate governance issues

With respect to corporate governance issues, the Company avoids violating the laws
and regulations of the competent authorities to jeopardize the Company’ s
reputation by setting up the Audit Committee, the Remuneration Committee, and the
Corporate Social Responsibility Committee, and establishing the position of Corporate
Governance Officer to jointly supervise the Company’ s compliance with the relevant
laws and regulations and implement corporate governance.

“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”
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Evaluation Item

Implementation status

Yes

No

Yes

Discrepancy with
industry standards in
sustainable
development practices
and reasons for listed

companies

IT security issues

The IT security strategy focuses on the three aspects of information security
governance, compliance with laws and regulations, and the use of technology to
improve overall protection from system to technology and from personnel to
organization. In view of the current emerging trend of IT security, such as DDoS
(Distributed Denial of Service) attacks, ransomware, social engineering attacks,
counterfeit websites, etc, we communicate with international IT security vendors
every year, and through the cooperation of projects, we regularly pay attention to IT
security issues and plan for responses, and conduct DDoS and ATM attack and defense
exercises for different situations to strengthen the response ability of the personnel
and expect to detect and block the attacks at the first time.

The aforementioned risk management policies for environmental, social, corporate
governance and IT security issues were approved by the Board of Directors on
December 25, 2020.

3. Environmental issues
(1) Does the company endeavor
to utilize all resources more
efficiently and use renewable
materials which have low
impact on the environment?

The Company has established procedures to respond to environmental management
issues related to the Company’ s business, with the primary objective of reducing and
preventing environmental impacts. The Company has established the following

environmental management measures:

Environmental Issues Response

Recycling and waste Waste and recyclables management

management procedures

Pollution prevention and Environmental operation management

resource conservation procedures

Hazardous substance Environmental hazardous substance

management management procedures

Wastewater and plant noise management
Water resource management
procedures

Energy consumption and Energy consumption and greenhouse gas

greenhouse gas emissions emission management procedures

Environmental management 1SO14001 Environmental management

1. The Company obtained ISO14001 certification in Dec 2021.

Compliance with
"Sustainable
development Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Implementation status

Discrepancy with

industry standards in
Evaluation Item

sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
(2) Does the Company endeavor | V 1. The Company’ s main export markets include the European Union (EU)|Compliance with

to improve energy usage countries, so, in accordance with the Hazardous Substances Standard, we ensure| “Sustainable

efficiency and use renewable the materials comply with the EU restriction of the use of substance directive, |development Best

materials which have a low which requests suppliers to provide materials in compliance with RoHS, REACH, |Practice Principles for

impact on the environment? and PAHs, as well as certified test reports or self-declaration to make sure no|TWSE/TPEx Listed

harm to humans and reduced risk to the environment. As of 2022, a total of 250|Companies”
suppliers, 66.67% of raw materials suppliers (Class F), signed a restriction of
hazardous substances agreement with the Company. None was suspended for
cooperation due to non-compliance with standards.

2. Energy-saving measures are formulated according to the “Administrative
Measure for Energy Consumption and Greenhouse Gas Storage” , and the plans
are promoted top-bottom within the company. To maximize the benefits of
green energy use in factories, we have developed a policy on solar power
generation systems. The roofs of factories are leased by the solar generation
vendor, installed with solar power generation systems, and sold to Taipower.
There are three solar power generation systems, in 2022, the CO2 reduction is
932,491 kg. By installing the solar energy system, the radiation heat dissipation
was blocked, achieving the indoor cooling effect, and indirectly reducing the
power consumption of air conditioners.

3.The president and management department promote energy saving The Company
follows the regulations and the “Environmental Safety and Health Policy,” the

“Environmental Operation Management Procedures,” and the “Wastewater and
Plant Noise Management Procedures” in the Company's social responsibility
management manual. It discharges pollutants from air, water, or waste according
to the standards with the management department’ s inspection and
management.

4.The Company also encourages employees to participate in water conservation and
incorporates green management into its corporate sustainability strategy. At the
same time, the Company has set up a wastewater pre-treatment system to reduce
the COD and SS of the wastewater to permitted and approved discharge volume
before it is dumped into the sewage sewer to reduce loads of sewage systems. In
2022, there was no violation of wastewater discharge standards.

5. Waste management is carried out by the general affairs department in accordance
with the "Waste and Recyclables Management Procedures.” The waste generated
during the manufacturing process is general industrial waste, which is mainly
organic sludge and scrapped furnace dust from production process, and general
waste from company operations. The Company, in accordance with the laws,
commissions qualified industrial waste disposal organization to perform the

disposal of industrial waste.
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Evaluation Item

Implementation status

Discrepancy with
industry standards in

sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
(3) Does the company evaluate | V 1. With regard to environmental issues, in view of the impact of climate change on  [Compliance with

potential risks and
opportunities brought by
climate change, and take
response measures to
climate-related issues?

the corporate operations, the Company has identified climate change and
hazardous substances pollution as major risks, and has laid down procedures for
the management of energy consumption and greenhouse gas emissions,
procedures for the management of environmentally hazardous substances and
procedures for the management of suppliers/subcontractors, and has reported to
the Board of Directors and the Corporate Social Management Committee
regularly. The Company departments conduct business inventory and risk
identification for climate change, including analysis of risks and opportunities
arising from direct or indirect impacts of extreme weather events, and estimates
management costs and financial impacts based on a risk management strategy
plan as a core of response actions on climate change. The information collected
as described above is used to strengthen the Company's climate change
governance and to systematically assess financial correlations in order to mitigate
risks and seize business opportunities.

Risk Climate Climate change Possible business items for
category change risk opportunity company operation
identificatio identification
n
Products Low carbon Support low- Examine the feasibility of
and products or carbon and using low-carbon and eco-
services services environmentally friendly materials for each

friendly products | product and develop

by using eco- potential customers who
friendly and low- | choose eco-friendly and

carbon materials | low-carbon materials.

for our products.

2. The decrease in total emissions was due to lower capacity utilization in 2022
compared to that in 2021. The Company reduced its CO2 emissions due to solar
power generation by a total of 929,954kg in 2022, which was reduced by 92.6%

“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”
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Evaluation Item

Implementation status

Discrepancy with
industry standards in

sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
(4) Does the company compile \Y . greenhouse gas emission Compliance with

statistics of greenhouse gas
emissions, water use, and
total weight of waste in the
past two years, and does it
establish policies for energy
conservation & carbon
reduction, greenhouse gas
emission reduction, water use
reduction, and other waste
management?

Countries have recently established a consensus on greenhouse gas emissions
control. Dyaco International has made greenhouse gas management a key policy
in response to environmental protection and to reduce operational risks. The
Company is committed to reducing greenhouse gas emissions year by year
according to a plan within its capacity and making efforts to protect the
environment.

To reduce air pollution caused by diesel forklifts, the Company has increased the
use of electric forklifts for material, semi-finished, and finished product handling
on the assembly line. We also aim to gradually replace and reduce the proportion
of diesel forklifts used in our facilities.

As a manufacturer of sports equipment, the main source of greenhouse gas
emissions for Dyaco International is the purchased electricity. The Company has
completed the verification of greenhouse gas emissions according to 1ISO 14064-
1:2018 in the first quarter of 2023, using 2021 as the base year. The greenhouse gas
emissions for Changhua Factory, Factory 2, Factory 5, Taipei, and Taichung offices
have been disclosed.

Unit:Tons CO,e/Year 2021 2022
Scopel 680.403 238.679
Scope?2 1,969.008 1,525.141

Scopel+ Scope? 2,649.410 1,763.820

*Scope 1:include CO2, CH4, and N20 generated by natural gases, motor gasoline,
diesel oil
*Scope 2: Electricity, based on the Bureau of Energy, 2021 power factor: 0.509
kgCO2e/kWh
*Scope 2: Electricity, based on the Bureau of Energy, 2022 power factor: 0.509
kgCO2e/kWh
The Company established energy-saving measures based on the "Regulations for
the Management of Energy Consumption and Greenhouse Gas Emissions" and
promoted them within the Company from top to bottom. To enhance the use of
green energy, Dyaco International has established a solar power generation policy
to maximize the efficiency of its factories. The roofs of various factory buildings are
made available for lease to vendors to install solar power generation systems and
sell excess electricity back to the Taiwan Power Company. In 2022, the three current
solar power generation systems produced a total of 1,909,355 kWh of solar power,
resulting in the reduction of 971,862 kg of carbon dioxide emissions. Installing solar
energy systems can block radiation heat dissipation, resulting in an indoor cooling
effect and indirectly reducing air conditioning power consumption.

(1). The Company's greenhouse gas (GHG) inventory refers to 1ISO14064-1:2018,
revealing the emissions of Changhua Plant 1, Plant 2 and Plant 5, and
calculation of GHG emissions is not verified by a third party. We are engaged
in the manufacturing of sports equipment, and the primary source of
greenhouse gas is from purchased electricity, accounting for more than 90%
of the total amount in the past four years.The Company is devoted to
promoting energy conservation and carbon reduction in the long term by
generating electricity through solar power systems to reduce carbon dioxide
(CO2) emissions, with the following emission reduction targets:

“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”
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Evaluation Item

Implementation status

Discrepancy with
industry standards in

ves INo Ves sustainable .
development practices
and reasons for listed
companies

Range Period Coverage Area Reduction of CO,
emissions

Short term 2020- Factory 1,2, 5in Average annual decrease
2026 Changhua Taipei of 800,000kg

Medium 2027- office and Average annual decrease
term 2031 Thaichung office of 900,000kg

Long term 2031- Average annual decrease
of 950,000kg

(2). The Company reduced its CO2 emissions due to solar power generation by
a total of 7,459,929 kg from 2015 to 2022, with an average annual decrease
of 971,861kg, reaching its long-term target.

(3). CO2 emissions for the past two years are as follows.

Item 2021 2022
Emission 1,936,754 1,006,800
Decrease (Solar Power) 971,861 971,861
Total Emissions 1,004,263 74,309

The decrease in total emissions in 2022 is attributed to the reduced
production capacity utilization compared to the previous year.

2. Water usage

Tap water is used for Company’ s process and non-process operations in each
location, and no other water sources are used. Process water is mainly used in
production operations, and the largest part of which is wastewater generated
from the surface pre-treatment of the painting process - alkali dipping and film
forming. To reduce water wastage, the wastewater from alkali dipping and film
forming operations is recycled and reused. The generated wastewater is
distributed to the wastewater pre-treatment system pursuant to the regulations.
Non-process water is used for employees' daily use, and the sewage is treated to
the extent that it complies with the regulations and is dumped into the sewer.
Unit:Million Liters

2021 2022
Total Water Usage 21.787 11.088
Total Water Dischange 19.964 8.573
Water Consumption 1.823 2515

*Water Usage is based on three factories in Changhua and Taichung office water
bills.

*Total Water Discharge = Wastewater + Sewage

*Water Consumption = Total Water Usage — Total Water Discharge
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Implementation status

Discrepancy with

industry standards in
Evaluation Item sustainable

Yes |No Yes

development practices
and reasons for listed

companies

3. The waste disposal
waste generated during the manufacturing process is general industrial waste, which
is mainly organic sludge and scrapped furnace dust from production process, and

general waste from company operations.

Unit : Tons
110 111 Methods
Organic Sludge
40.160 22900 | Recycle & Reuse
(D-0902)
General Waste Dust
4.660 4.330 Recycle & Reuse
Waste (D-1099)
General Household .
138.900 29.790 Incinerate
Waste ( D-1801)
Total General Waste 183.720 57.020

4. Social issues The Company has been paying attention to human rights issues and enhancing|Compliance with

(1) Does the company formulate| V workplace safety over the years, and has made the following specific management| “Sustainable

appropriate management
policies and procedures
according to relevant
regulations and the

International Bill of Human

Rights?

plans with reference to International Bill of Human Rights and workplace safety-

related laws and regulations:

2022
Matter of Concern | The Company’ s Specific Management Plan | Number of
Case

Humane treatment | Humane treatment management 0

procedures are in place to ensure that staff

are not subjected to cruel and inhumane

treatment.
Eliminating Discrimination prohibition management 0
unlawful procedures are in place to provide fair and
discrimination to reasonable work opportunities and humane
ensure equal treatment so that the Company does not
opportunities in discriminate in hiring, compensation,
employment training, promotion, or termination.
Prohibition of child | Strictly enforce the requirements of social 0
labor responsibility management regulations and

Labor Standards Act, prohibit the use of

child labor and establish procedures for

child and youth labor management.
Freedom of The Company protects and respects 0
association, employees' freedom of association, union
collective membership, religion and participation in
bargaining, trade collective bargaining, and has management
union membership | procedures therefor.
and religion

development Best
Practice Principles for
TWSE/TPEx Listed
Companies”
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Evaluation Item

Implementation status

Yes

No

Yes

Discrepancy with
industry standards in
sustainable
development practices
and reasons for listed

companies

(2) Does the company have
reasonable employee benefit
measures (including salaries,
leave, and other benefits),
and do business
performance or results
reflect on employee salaries?

. In accordance with the Company's Articles of Incorporation, the Company shall

distribute employee compensation at no less than 1% of the current year's
profitability and director compensation at no more than 5% of the current year's
profitability. However, the Company’ s accumulated losses shall have been
covered.

. The Company states its employees' obligations through internal meetings and

advocacy letters on a regular or occasional basis that they shall comply with the
Company's rules and regulations, and keeps records of such advocacy activities. In
addition, the Company has established the and
Mid-term

Procedures,” which shall be followed to handle all reward and punishment cases

“Personnel Regulations”

"Annual and End-of-Term Employee Performance Appraisal
in a fair and equitable manner, and are included in the annual performance
appraisal indicators, so that employees would understand the Company’ s

determination to follow through on each reward and punishment case.

. The Company's bonus is based on 2% of annual after-tax operating income, which

is distributed to all employees after considering their years of service and annual
performance evaluation to motivate all employees toward the Company's goals.

. Based on the above performance appraisal results, the Company motivates its

employees through employee compensation, bonuses, issuance of treasury shares
and employee stock options, and implements a performance appraisal mechanism

that is linked to various salary and benefits.

Compliance with
“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”

(3)Does the company provide a safe
healthy
and

and working

environment provide
employees with regular safety

and health training?

. The Company complies with the regulations related to occupational safety and has

a "Social Responsibility Management Manual” to regulate the safety and health

of its employees in the workplace.

. The Company provides employees with annual health checks and follow-up of

abnormal test results, with a coverage rate of over 95% of employees per year and
annual health checks were already conducted in September 2022.

. 8-10 health programs and lectures in 2022 and weekly promotional e-mails on

health and safety. Half-yearly fire training in 2021 was held in compliance with
Article 13 of the and Article 15 of the
Fire Services Act” to raise the awareness of personnel and to prevent disasters.

"Fire Services Act” “Enforcement Rules of

. 319 hours of external training and 1,975.5 hours of internal training on workplace

safety-related education in 2022.

Compliance with
"Sustainable

Best
Practice Principles for
TWSE/TPEXx Listed

Companies”

development

(4)Does the set up

effective career development

company

and training programs for its

employees?

. The Company values the long-term career development of its employees, and

every year, in addition to the education and training courses required by law,
encourages employees to participate in internal and external training to enhance
their practical skills.

. Total training hours in 2022 were 4,161.5 hours for internal training courses and

822 hours for external training courses.

. In addition, employees are encouraged to enroll in professional courses in colleges

and universities after work to improve themselves and provide them with different
perspectives on decision-making in the workplace. Thus, there is an in-service
training grant program, but no employee applied for it in 2022.

Compliance with
“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies”

61




Implementation status

Discrepancy with
industry standards in

Evaluation Item sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
(5)Does the Company comply with| V . Customer health and safety Compliance with

relevant laws and international

standards in relation to
customer health and safety,
customer privacy, marketing,
and labeling of products and
services, and has it established
relevant consumer or customer
and

protection policies

grievance procedures?

The Company values quality, introduces the I1SO operation process, and complies
with the relevant governmental regulations on R&D, procurement, production,
operation and service process in internal control to ensure the transparency and
security of product labeling and service information.

. Customer privacy

According to privacy statements as set out in customer service (personal
information guarantee policy), customer's personal information shall only be
collected for the purpose of providing transaction-related operations, providing
other information or services to users, compiling member statistics, conducting
surveys or research on Internet activity, or for other lawful use of information, and
only internal business personnel shall have the authority to inquire about and

access customer personal information.

. Marketing and labelling

The Company actively manages products and processes systematically to ensure
compliance with international standards and has passed the latest version of
1ISO9001 Quality Management System and 1SO13485 Medical Device Quality
Management System. Furthermore, many of our products conform to international
safety certifications, including UL/CSA, CE, GS, ROHS, WEEE, and our products and
processes are continually endeavoring to be internationally compliant. The
Company has a complaint line and e-mail address for handling complaints or

disputes to protect consumer rights.

. A "Supplier/Subcontractor Management Procedure” is in place for all suppliers

to sign a Supplier Responsibility Commitment prior to collaboration, pledging to

“Sustainable
development Best
Practice Principles for
TWSE/TPEXx Listed
Companies

comply with relevant national and local labor regulations and social standards.
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Implementation status
Discrepancy with
industry standards in
Evaluation Item sustainable
Yes [No Yes .
development practices
and reasons for listed
companies
(6)Has the company formulated \Y 1. Evaluation is conducted by the Purchasing Department at least once a year Compliance with
supplier management policies according to “Supplier Social Responsibility Examination Form” on 5 topics of “Sustainable
requiring suppliers to comply labor, health and safety, environment, ethics, and management, and a total of 60 |development Best
with relevant regulations on assessment items, requesting suppliers to collaborate, improve and pledge to Practice Principles for
issues such as environmental comply with labor regulations and social standards. Suppliers that do not meet | TWSE/TPEx Listed
protection, occupational safety the Company's environmental, occupational safety and social responsibility Companies”
and health, or labor rights, and management requirements will have their contracts terminated or be removed
what is the status of their from the supplier list.
implementation? 2. The Company’ s main export markets include the European Union (EU) countries,
so, in accordance with the Hazardous Substances Standard, we ensure the
materials comply with the EU restriction of the use of substance directive, which
requests suppliers to provide materials in compliance with RoHS, REACH, and
PAHs, as well as certified test reports or self-declaration to make sure no harm to
humans and reduced risk to the environment.
3. The Company launches an investigation into conflict minerals of electronic
materials, ensures materials do not contain metals such as tantalum, tin, tungsten
and gold mined from the eastern Congo and its neighboring countries, and
continuously monitors supply chain commitment to social and environment.
Purchase Department actively reviews the website for updates and investigates
suppliers every quarter.
4. Implementation in 2022 is as follows:
(1) Asof 2022, a total of 250 suppliers, 66.67% of raw materials suppliers (Class
F), signed a restriction of hazardous substances agreement with the
Company. None was suspended for cooperation due to non-compliance with
standards.
(2) 6 suppliers had been investigated in 2022 for electronic materials that did not
contain conflict minerals such as tantalum, tin, tungsten and gold mined from
the eastern Congo and its neighboring countries.
(3) 257 suppliers had been investigated in 2022 for supplier environment,
occupational safety and social responsibility management.
Does the Company adopt \Y The Company voluntarily prepared 2021 CSR reports in accordance with the GRI|Compliance with
internationally widely recognized Guidelines (Core Compliance) and acquired SGS AA1000 Type 1 Moderate level| “Sustainable
standards or guidelines when assurance. The mentioned reports were uploaded to the Market Observation Post|development Best
producing sustainability reports System on September 28, 2022. Practice Principles for
and reports disclosing the TWSE/TPEX Listed
Company's nonfinancial Companies”
information? Do the reports
above obtain assurance from a
third party verification unit?

If the Company has established sustainable development principles based on Sustainable Development Best Practice Principles for TWSE/TPEx Listed
Companies, please describe any discrepancy between the principles and their implementation: :
The Company has formulated the “Sustainable Development Best Practice Principles” to fulfill its corporate social responsibility.
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Implementation status

Discrepancy with

industry standards in

Evaluation Item sustainable

Yes [No Yes .
development practices

and reasons for listed

companies
7. Other important information to facilitate better understanding of the implementation of Sustainable Development:
Community 1. To express our gratitude to the police and firefighters for their selfless contributions to society and to provide them with
involvement, adequate care, our company donated to police and firefighter units in 2022 as follows:
social (1) Donation of NT$1,000,000 to Taichung Police-Friend Association
contribution, (2) Donation of NT$1,000,000 to the Taiwan Firefighters Development and Exchange Association
social services 2. Considering the possibility of reduced social resource allocation during the pandemic, the Company is committed to
and social supporting social welfare organizations and caring for children in remote areas. In addition to sustainable business
benefits operations, we aim to give back to society promptly. In 2022, we donated to social welfare organizations and provided care

to children in remote areas as detailed below:

(1) Donation of NT$200,000 to the Shuanglian Vision Impaired Care Foundation.

(2) Donation of NT$100,000 to the Zenan Homeless Social Welfare Foundation for the Mid-Autumn Festival anti-hunger
meals, totaling 2,000 portions

(3) Donation of NT$99,600 to the Zenan Homeless Social Welfare Foundation for the Mid-Autumn Festival peace bags,
totaling 166 portions

(4) Donation of NT$99,600 to the Huashan Social Welfare Foundation for the winter year-end banquet, totaling 166 portions

(5) Donation of a running training machine worth NT$190,000 to the Hualien branch of the Taiwan Association of Child
Development and Early Intervention for rehabilitation purposes

(6) Donation of a running training machine worth NT$190,000 to the Hualien Tao Hsiang Primary School for rehabilitation
purposes

(7) Donation of NT$420,000 to the Taiwan Rett Syndrome Association for individual relief

(8) Donation of a walking machine worth NT$66,000 to the Maria Social Welfare Foundation for the physical and mental
disability treatment program

(9) Donation of NT$100,000 to the Maria Social Welfare Foundation for the physical and mental disability treatment
program

(10)Donation of NT$200,000 to the Eden Social Welfare Foundation for the disadvantaged children program

(11)Donation of NT$277,300 to Dyaco Academy for the remote reading program and volunteer training in rural areas

3. In 2022, the Company invested in sports events and sports education promotion activities relevant to our industry to

increase our exposure and enhance brand recognition. The expenses related to these activities are as follows:

(1). Donation of a batch of electric treadmills worth NT$1,172,388 to the Chinese Taipei Athletics Association

.Donation of NT$200,000 to the Jing-Mao Ladies Open
.Sponsorship of prizes worth approximately NT$600,000 for the Uniigym New Taipei Summer Challenge

Support The Company actively participates in cultural and creative investment, hoping to drive the overall development of the cultural
domestic and creative industry and fulfill our corporate social responsibility. Therefore, we have invested NT$4 million for a 40% equity
cultural stake in Hong-Da-Xin Projection Industry Co., Ltd. and NT$7.5 million for a 7.5% equity stake in Firenze Cultural Co., Ltd.
development In 2022, Hong-Da Digital Film Co., Ltd., Far EasTone Telecommunications Co., Ltd., Star Ritz International Co., Ltd., and Pili

International Multimedia Co., Ltd. jointly established IDEAWORKS Entertainment Co., Ltd. to focus on producing and investing
in high-quality Taiwanese film and television content and promoting Taiwanese cultural content such as literature and films. In
addition to enriching FriDay's video content, we will seek to expand our collaborations with additional partners and explore the
possibility of promoting our content overseas.

In 2022, Firenze Culture Co., Ltd. organized several curation projects by combining AR interactive device technology with art,
including the "Alive Art Renaissance," the "Bologna Illustrators Exhibition and Silent Book Contest," and the "Top 100 Greatest
Paintings Exhibition."

Regarding the investment in the exhibition facilities, film, and television drama industries to promote the development of the
cultural and creative industries, the Company is committed to closely aligning with government policies and collaborating to
promote Taiwan's cultural and creative industries on the global stage.

64



3.3.9 The Company's Performance of Ethical Management and the Measures

Assessment Item

Implementation Status

Discrepancy with

" Ethical Corporate
Management Best
Practice Principles for

Yes | No Summary TWSE/GTSM-Listed
Companies” and
reasons
1. Establishment of policy and program
for ethical corporate management \Y

(1) Whether the company has the The Company has established the "Ethical Corporate Management Best Compliance with ”
policy and methods of ethical Practice Principles" and the "Operating Procedures and Conduct Guidelines |Ethical Corporate
corporate management for Ethical Corporate Management" to state its policy of business with Management Best
approved by the Board of integrity. Practice Principles for
Directors in its charter and The Company complies with the Company Act, the Securities and Exchange |TWSE/GTSM-Listed
outbound documents and Act, the Business Entity Accounting Act and other relevant laws and Companies”
whether the Board of Directors regulations, and the relevant internal regulations and internal control system
and management have fulfilled shall be jointly followed by employees.
the commitment to the policy The Company has stipulated in the rules of procedure of the Board meeting
of ethical corporate that directors shall recuse themselves from any matters in which they have
management? an interest.

(2) Whether the company has v The Company has stepped up its efforts to educate its purchasing staff to Compliance with ”
established an assessment consult and compare prices with multiple suppliers when making purchases |Ethical Corporate
mechanism for the risk of and adjusts the contents of purchasing staff’ s work from time to time as Management Best
unethical conduct; regularly necessary. Practice Principles for
analyzes and evaluates the To prevent unethical conduct such as improper donations, sponsorships, TWSE/GTSM-Listed
business activities with a higher illegal political contributions, etc., the Company has established the Companies”
risk of unethical conduct within "Corporate Governance Best-Practice Principles” and the “"Operating
the business scope; has Procedures and Conduct Guidelines for Ethical Corporate Management”
formulated a program to for the handling of major donations, which shall be submitted to the Board
prevent unethical conduct with of Directors for approval.

a scope no less than the
activities prescribed in
paragraph 2, Article 7 of the
"Ethical Corporate
Management Best Practice
Principles for TWSE/GTSM
Listed Companies” ?

(3) Whether the company has \Y The Company has established the “Ethical Corporate Management Best Compliance with ”
established and implements Practice Principles” andthe "Operating Procedures and Conduct Ethical Corporate
the operating procedures, Guidelines for Ethical Corporate Management” to prevent unethical Management Best
behavior guidelines, conduct. Practice Principles for
consequences of violation and The Company has set up a section for stakeholders on the Company website [TWSE/GTSM-Listed
complaint system to prevent (www.dyaco.com), where complaints about any unethical conduct can be Companies”
unethical conduct, and filed, and the reception unit will immediately investigate and take
periodically reviews and revises disciplinary action in accordance with the Company’ s "Personnel
such policies? Regulations” and other relevant regulations.

No complaints about unethical conduct in 2022.
2. Ethical Management Practice
(1) Whether the company has| V The Company’ s business activities are based on the principles of honesty,|Compliance with "

evaluated the ethical records of
business partners and include
business conduct and ethics
related clauses in the contracts?

transparency and accountability. Accordingly, the Company' s
and the

Procedures and Conduct Guidelines for Ethical Corporate Management”

Corporate  Management Best Practice Principles”

“Ethical
"Operating

state

that agents, customers, suppliers or other business partners shall jointly observe

the policy of ethical management.

Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM-Listed
Companies”
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Assessment Item

Implementation Status

Discrepancy with

" Ethical Corporate
Management Best
Practice Principles for

provides internal or external
education and training on

ethical corporate management?

to promote the concept of ethical management from time to time and
disclosed this policy on the Company website at www.dyaco.com.

The 2022 educational training regarding ethical business practices includes
various regulatory advocacy for a total of 843 hours.

Yes Summary TWSE/GTSM-Listed
Companies” and
reasons
(2) Whether the company has set[ V The Company has designated the Management Department as a dedicated [Compliance with ”
up a unit under the Board of unit under the Board of Directors, which established the “Ethical Corporate |Ethical Corporate
Directors which is dedicated to Management Best Practice Principles” and the “Operating Procedures and |Management Best
promoting  the company’ Conduct Guidelines for Ethical Corporate Management,” and regularly Practice Principles for
ethical standards and regularly reports to the Board of Directors on the implementation of the principles, ~ |TWSE/GTSM-Listed
(at least once a year) report urges the Company to prevent unethical acts, and reviews the effectiveness |Companies”
directly to the Board of Directors of its implementation and continuous improvement from time to time to
on its ethical corporate ensure the performance of the ethical management policy.
management  policy  and The report on 2022 promotion of ethical management was reported to the
relevant matters, program to Board of Directors on December 23, 2022.
prevent unethical  conduct, The Company has implemented the policy of ethical management, with a
supervision and summary of the implementation status in fiscal 2022as follows:
implementation? ) o ) )
(1).The 2022 educational training related to ethical management practices
includes various regulatory advocacy (see Note 1) for a total of 843 hours.
(2). The Company has a complaint and reporting system according to the
“Corporate Governance Best-Practice Principles” , the  “Ethical
Corporate Management Best Practice Principles” , and the “Operating
Procedures and Conduct Guidelines for Ethical Corporate Management” ,
and a protection mechanism for whistleblowers, with 0 external
whistleblowing case and 0 internal whistleblowing case in 2022.

) Whether the company has| V The Company has set up a section for stakeholders on the Company website [Compliance with ”
established policies to prevent (www.dyaco.com), where stakeholders may contact the Company’ s Ethical Corporate
conflict  of interests and dedicated unit in a timely manner through various channels. Management Best
provided, as well as faithfully The Company has the rules of procedure of the Board meeting, under which [Practice Principles for
executed, proper channels for a director or a juristic person he/she represents who has an interest inthe | TWSE/GTSM-Listed
complaints? agenda items at the meeting shall state their interest at the Board meeting, [Companies”

and shall not join the discussion and voting, nor shall they exercise their
voting rights on behalf of other directors. In addition, directors are required
to recuse themselves from the meeting in which they have an interest in
order to avoid conflicts of interest.

) To implement relevant policies| V The Company has an accounting system and a dedicated accounting unit, and [Compliance with ”
on ethical corporate financial reports are audited or reviewed by CPAs to ensure the fairness of the [Ethical Corporate
management, does the financial statements. Management Best
company establish effective The Company establishes an internal audit system and a self-assessment|Practice Principles for
accounting and internal control system to maintain an effective and appropriate internal control system. TWSE/GTSM-Listed
systems, audit plans based on Companies”
the assessment of unethical
conduct, and ethical conduct
program audited by internal
auditors or CPAs periodically?

) Whether the company regularly| V The Company designated the Management Department as a dedicated unit |Compliance with ”

Ethical Corporate
Management Best
Practice Principles for
TWSE/GTSM-Listed
Companies”
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Implementation Status Discrepancy with
" Ethical Corporate
Management Best
Assessment Iltem Practice Principles for

Yes | No Summary TWSE/GTSM-Listed
Companies” and
reasons

3. Status of the company’ s reporting
system \Y 1. The Company provides a channel for employees to make suggestions, Compliance with ”

(1) Whether the company has strengthen labor-management relations, and set up labor-management Ethical Corporate
formulated concrete reporting meetings through which employees can obtain fair and reasonable handling |Management Best
and rewarding system, as well of their grievances. If an employee files a complaint orally or in writing, the  [Practice Principles for
as convenient reporting head of the department shall immediately identify the matter for processing |TWSE/GTSM-Listed
channels, and designated or report it for processing and inform the complainant of the result or the Companies”
specific person handling the status of processing, with the processing conducted in accordance with the
reporting? principle of confidentiality and protection of the whistleblower.

2. Asection for stakeholders is disclosed on the Company website, stating that
stakeholders may contact the Company’ s dedicated unit in a timely manner
through various channels (www.dyaco.com).

(2) Whether the company has \Y 1. The Company provides a channel for employees to make suggestions,|Compliance with ”
established standard operating strengthen labor-management relations, and set up labor-management|Ethical Corporate
procedures for investigating meetings through which employees can obtain fair and reasonable handling|Management Best
complaints received, follow-up of their grievances. Practice Principles for
procedures and related 2. Asection for stakeholders is disclosed on the Company website, stating that |TWSE/GTSM-Listed
confidentiality mechanism? stakeholders may contact the Company’ s dedicated unit in a timely manner |Companies”

through various channels (www.dyaco.com).

3. If an employee files a complaint orally or in writing, the head of the
department shall immediately identify the matter for processing or report it
for processing and inform the complainant of the result or the status of
processing, with the processing conducted in a confidential manner to
protect the whistleblower under the Company’ s “Ethical Corporate
Management Best Practice Principles” and the “"Operating Procedures and
Conduct Guidelines for Ethical Corporate Management.”

(3) Whether the company adopted | V In the Company's “Ethical Corporate Management Best Practice Principles” and|Compliance with "
measures to prevent a the “Operating Procedures and Conduct Guidelines for Ethical Corporate|Ethical Corporate
complainant from improper Management,” it is stated that the Company shall protect the privacy and other[Management Best
treatment? personal interests of the parties concerned during the investigation of the|Practice Principles for

complaint cases, the personnel involved in the investigation and deliberation shall| TWSE/GTSM-Listed

be responsible for the confidentiality of the complaint, and violators shall be|Companies”
punished in accordance with the provisions of the Company's “Personnel

Regulations.”

4. Intensifying information disclosure
Whether the company discloses its \Y The Company discloses information on the implementation of the “Ethical Compliance with ”

“Ethical Corporate Management Corporate Management Best Practice Principles” on the Market Observation Ethical Corporate

Best Practices Principles” as well as Post System and the Company website at www.dyaco.com. Management Best
information about implementation of Practice Principles for
such guidelines on its website and TWSE/GTSM-Listed
Market Observation Post System Companies”
(MOPS)?

5. If the company has established ethical corporate management principles according to “Ethical Corporate Management Best Practice Principles for
TWSE/GTSM Listed Company,” specify any discrepancy between the policies and their implementation:
The Company has established the “Ethical Corporate Management Best Practice Principles” to perform good business practices and fulfill its social
responsibility, with no material differences between the implementation and the principles.

6. Other important information to facilitate better understanding of the company’ s ethical corporate management (e.g., review and revision to the company’ s
ethical corporate management):

The Company upholds ethical corporate management and takes into account the needs of its stakeholders to ensure business sustainability.
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Note 1: The 2022 educational training regarding ethical business practices

Course Hours Number of People

EU Regulatory Compliance Strategy for Medical Device 12 1

The Seminar of 2022 Auditing standard. 3 1

Labor Relations Course 54 1
Anti-Counterterrorism, Anti-money laundering and counter-terrorism, Incident reporting, Trafficking in persons 1 378

and humans, Crisis Management

Social Responsibility ~ Basic Standard. 1 378
Common Deficiencies in "Financial Report Review" and Important Internal Control Regulations 6 2

The Latest "“ESG sustainability” and " Self-Preparation of Financial Statements" Related Regulations Development 6 1

and Internal Control Management Practices

3.3.10 Implementation of Internal Control System
3.3.10.1 Internal Control System Statement
Dyaco International Inc.
Internal Control System Statement

Date: March 23, 2023
In 2022, the Company conducted an internal audit of its internal control system and hereby declares the following:
The Company acknowledges and understands that the establishment, enforcement, and maintenance of the internal
control system are the responsibility of the Board of Directors and management, and that the Company has already
established such a system. The purpose is to provide reasonable assurance to the effectiveness and efficiency of
business operations (including profitability, performance, and security of assets), reliability of financial reporting and
compliance with relevant regulatory requirements.
There are inherent limitations to even the most well designed internal control system. As such, an effective internal
control system can only reasonably ensure the achievement of the aforementioned goals. Moreover, the operating
environment and situation may change, impacting the effectiveness of the internal control system. However, self-
supervision measures were implemented within the Company's internal control policies to facilitate immediate
rectification once procedural flaws have been identified.
The Company determines the effectiveness of the design and implementation of its internal control system in
accordance with the items in "Regulations Governing Establishment of Internal Control Systems by Public Companies"
(hereinafter called "Governing Regulations") that are related to the effectiveness of internal control systems. The criteria
introduced by the "Governing Regulations" cover the process of management control and consist of five major
elements, each representing a different stage of internal control: 1. control environment, 2. risk assessment, 3. control
activities, 4. information and communication, and 5. monitoring activities. Each of the elements in turn contains certain
audit items. Please refer to "Governing Regulations" for details.
The Company has adopted the aforementioned measures for an examination of the effectiveness of the design and
implementation of the internal control system.
Based on the findings of the aforementioned examination, the Company believes it can reasonably assure that the
design and implementation of its internal control system as of December 31, 2022 (including supervision and
management of subsidiaries), including the effectiveness and efficiency in operation, reliability in financial reporting
and compliance with relevant regulatory requirements, have achieved the aforementioned objectives.
This declaration constitutes part of the Company's annual report and prospectus, and shall be disclosed to the public.

If any fraudulent information, concealment or unlawful practices are discovered in the content of the aforementioned
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information, the Company shall be held liable under Article 20, Article 32, Article 171 and Article 174 of the Securities
and Exchange Act.
This statement was passed by the Board of Directors on March 23, 2023, with none of the seven attending Directors

expressing dissenting opinions, and the remainder all affirming the content of this Statement.
Dyaco International Inc.

Chairman: Lin, Ing-Gin

Gernernal manager: Chen, Ming-Nan

3.3.10.2 If the Company engages an accountant to examine its internal control system, disclose the CPA

examination report: None.

3.3.10.3 If any penalties are imposed on the Company and its personnel or punishments are imposed

by the Company on personnel in violation of internal control system regulations during the

most recent year or during the current year up to the date of publication of the annual report,

specify the contents of the penalty, major deficiencies and improvement: None.

3.3.11 Material resolutions of shareholders meeting or Board of Directors meeting during the most

recent year or during the current year up to the date of publication of the annual report:

3.3.11.1 Material resolutions of shareholders meeting

Date

Type

Material Motions

Resolutions

2022.5.27

Regular
shareholders
meeting

Report matters

(1) To report the proposal for cash
distribution of 2021 earnings.

The Board of Directors on March 31, 2022 decided to distribute cash
dividends to shareholders in the amount of NT$317,501,885 (NT$2.50
per share), and set July 3, 2022 as the exdividend date and July 29, 2022
as the cash dividend payment date, which were completed based on the
above schedule.

Ratifications matters

(1)To accept 2021 Business Report and
Financial Statements.

The proposal was adopted by shareholders meeting at May 27, 2022.

(2To approve the proposal for | ® The proposal wasadopted by shareholders meeting at May 27,
distribution of 2021 earnings. 2022.
® The Company’ s 2021 audited after-tax profit amounted to NT$
440,846,817. After adjusting for retained earnings, deducting legal
reserve and special reserve, and adding unappropriated retained
earnings in the previous year, a total of NT$ 570,302,745 is
available for distribution and the proposed cash distribution is
NT$317,501,885.
® A motion for the distribution of cash dividends can be found in the
first proposal of the aforementioned report.
Discussion matters
(1) Amendment to the “Handling | The proposal was adopted by a vote, which are disclosed on the
procedures for acquisition or | company website on May 27, 2022..
disposal of assets.”
(2) Amendment to the “Articles of | ® The proposal was adopted by a vote, which are disclosed on the
Incorporation” . company website on May 27, 2022..
® Following the approval at the shareholders' meeting, an
application for change of registration was made to the Ministry of
Economic Affairs and was approved by the ministry on June 15,
2022 with its Jing-Shou-Shang-Zi letter No. 11101092850. -
(3) Amendment to the “Rules of | The proposal was adopted by a vote, which are disclosed on the

Procedure for Shareholders

Meetings.”

company website on May 27, 2022..

Election matters
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Date Type

Material Motions

Resolutions

(1) By-election of the 11th Director

The proposal was adopted by a vote.
Title and name of the new position holder:Wanshida Construction
Co., Ltd. Representative:Li, Bo-Yi

® Following the approval at the shareholders' meeting, an

application for change of registration was made to the Ministry of
Economic Affairs and was approved by the ministry on June 15,
2022 with its Jing-Shou-Shang-Zi letter No. 11101092850.

Other Matters

(1) To approve the lifting of non-

competition restrictions on new

director.

Before giving a notice convening a shareholders' meeting on April 26,
2022, none of the candidates nominated for the Board of Directors had
held part-time positions in other companies with the same or similar
business as the Company. Therefore, it will not be discussed at the
shareholders' meeting since Article 209 of the Company Act does not

apply.

3.3.11.2 Material resolutions of Board meeting

Date and Term

Material Motions

Resolutions

The 14™ meeting of the 11™
Board on March 9, 2022

(1) Amendment to handling procedures for acquisition or disposal of assets.

All directors present approved.

(2) Amendment to the Company’ s internal control policies and internal audit
procedures.

All directors present approved.

(3) The Company made endorsements/guarantees for subsidiary Shelton
Corporation (Jiaxing), Ltd.

All directors present approved.

(4) Entering into Contract of Construction of Plant on Leased Land.

All directors present approved.

(5) Employee stock options are offered by Sweatband.com to their employees.

All directors present approved.

The 15" meeting of the 11™
Board on March 31, 2022

(1) Loaning of funds for the subsidiaries of the Company.

All directors present approved.

(2) Approval of 2021 annual financial statements and business report.

All directors present approved.

(3) Approval of 2021 statement of internal control system.

All directors present approved.

The 16™ meeting of the 11™
Board on May 11, 2022

(1) Loaning of funds for the subsidiaries of the Company.

All directors present approved.

(2) Determining whether there were loaning funds to unrelated parties in this
quarter.

All directors present approved.

(3) Approval of 2022 the first quarter consolidated financial statements.

All directors present approved.

(4) The Company cancelled endorsements/guarantees for subsidiary Cardio
Fitness GmbH & Co. KG.

All directors present approved.

(5) The Company made loans to sub-subsidiary Cardio Fitness GmbH & Co. KG.

All directors present approved.

(6) The Company cancelled endorsements/guarantees for subsidiary Shelton
Corporation (Jiaxing), Ltd.

All directors present approved.

(7) The fifth buyback of treasury stock.

All directors present approved.

The 17" meeting of the 11"
Board on August 12, 2022

(1) Loaning of funds for the subsidiaries of the Company.

All directors present approved.

(2) Determining whether there were loaning funds to unrelated parties in this
quarter.

All directors present approved.

(3) Approval of 2022 the second quarter consolidated financial statements.

All directors present approved.

(4) Increase investment in sub-subsidiary Dyaco Japan.

All directors present approved.

(5) Increase investment in sub-subsidiary Dyaco UK.

All directors present approved.

(6) Increase investment in sub-subsidiary Dyaco Europe.

All directors present approved.

(7) Apply for bank loans.

All directors present approved.

(8) Acquired for 70% equities of IUVO.

All directors present approved.

The 18" meeting of the 11™
Board on November 10, 2022

(1) Loaning of funds for the subsidiaries of the Company.

All directors present approved.

(2) Determining whether there were loaning funds to unrelated parties in this

quarter.

All directors present approved.
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Date and Term

Material Motions

Resolutions

(3) Increase investment in sub-subsidiary Sole Inc. and Fitness Equipment Service,
LLC.

All directors present approved.

(4) Approval of 2022 the third quarter consolidated financial statements.

All directors present approved.

)
5) Apply for bank loans.

All directors present approved.

(
(

6) Transaction charges structure for [UVO' s equity segment.

All directors present approved.

7) Increase investment in sub-subsidiary IUVO.

All directors present approved.

(7)
(8) Increase investment in sub-subsidiary President Plastic Products MFG. Co.,
Ltd.

All directors present approved.

(9) The Company made loans to sub-subsidiary City Sport.

All directors present approved.

The 19" meeting of the 11"
Board on December 23, 2022

(1) President Plastic Products MFG. Co., Ltd. made endorsements/guarantees for
the Company.

All directors present approved.

(2) The Company made loans to sub-subsidiary Sweatband.com.

All directors present approved.

(3) Apply for bank loans.

All directors present approved.

(4) 2022 Assessment of independence of CPAs.

All directors present approved.

3.3.12 Directors or supervisors have expressed opposition or qualified opinions that have been noted

in the record or declared in writing in connection with the important resolutions passed by the

Board of Directors during the most recent year or during the current year up to the date of

publication of the annual report: None.

3.3.13 During the most recent year or during the current year up to the date of publication of the

annual report, the Company’ s chairman, general manager, accounting director, financial

director, chief internal auditor, corporate governance director and R&D director had resigned

or been dismissed: None.
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3.4 CPA' s Fee Information

Unit: NT$1,000

Ms. Liao, Wan-I
Ms. Chen, Chao-Mei

Accounting Name Period audit fees non-audit fees Total Note
Firm
Deloitte & Mr. Hsieh, Chien-Hsin 2022/1/1~ 7,144 300 7,444 The non-audit fees
Touche 2022/12/31 were incurred for

the 2022 transfer
pricing report.

3.4.1The Company changes the CPA firm and the audit fee paid in the year of change of firm is

less than that in the year before the change of firm: None.

3.4.2The audit fee is reduced by over 10% from the previous year: None.

3.5 Information on Replacement of CPA

3.5.1 About the former CPA

Date of Change Approved by the Board of Directors on November 10, 2022
Reason for change and explanation Due to the internal organizational adjustment of the accounting firm
State whether the Appointment is Status Accountant Appointor
Terminated or Rejected by the Appointor | The Parties
or CPAs
Appointment terminated automatically N/A N/A
Appointment rejected (discontinued) N/A N/A
Reasons for issuing audit reports other N/A
than unqualified opinion in the last two
years
Is there any disagreement in opinion with | Yes Accounting principle or practice
the issuer Disclosure of financial statements
Auditing scope or procedures
Other
No | V

Description:None

Supplementary Disclosure

None

3.5.2 About the successor CPA

Accounting firm name:

Deloitte & Touche Taiwan

Name of CPA

Mr. Hsieh Chien-Hsin and Ms. Liao Wan-|

Date of appointment

November 10, 2022

different from the former CPA's opinions

Prior to the appointment, any inquiry or consultation and | N/A
results on the accounting treatment or accounting

principles for specific transactions, and the type of audit

opinion that might be rendered on the financial report

Written opinions from the successor CPAs that are N/A

3.5.3 The Reply of Former CPAs on Article 10.6.1 and Article 10.6.2.3 of the Standards: Not

applicable.

3.6Where the Company's chairman, general manager, or any managerial officer in charge of

finance or accounting matters has in the most recent year held a position at the accounting

firm of its CPA or at an affiliated enterprise of such accounting firm, the name and position

of the person, and the period during which the position was held, shall be disclosed: None.
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3.7 Any transfer of equity interests or pledge of or change in equity interests by a director,

supervisor, managerial officer, or shareholder with a stake of more than 10 percent during

the most recent fiscal year or during the current fiscal year up to the date of publication of

the annual report.

3.7.1 Change in equity interests of the Company's directors, supervisors, managerial officers,

and ten-percent shareholders

Unit: Shares
2022 For the year ended March 28
. Pledged . Pledged
Title Name Holding Holding Holding Holding
Increase Increase
(Decrease) Increase (Decrease) Increase
(Decrease) (Decrease)
Chairman Lin, Ing-Gin (25,000) 0 0 0
Director Wanshida Construction Co., Ltd. 207,000 0) (11,000) 0
Representative Li, Bo-Yi 0 0 0 0
Director Zhuang, Zhu-Wei 0 0 0 0
Director Chang, Chih-Chuan 0 0 0 0
Independent Director Hsieh, Chang-Hung 0 0 0 0
Independent Director ~ [Wang, Kai-Li - - 0 0
Independent Director ~ [Wang, Chih-Cheng - - 0 0
CEO Hsu, Wen-Bin 13,000 - 20,000 0
COO Tseng, Yu-Hsiang 2,000 9,000 0
General Manager Chen, Ming-Nan (42,000) 29,000 0
Executive V.P. and Chief .
Financial Offier Wu, Mei-Hua 7,000 0 30,000 0
Executive V.P. Li, Chi-Jung 1,000 17,000
Senior V.P. Chief 10,000 16,000
Accountant Officer and .
. Chiu, Yuan-Sheng
Chief of Corporate
Governance
Senior V.P. Huang, Hsuan-Fu 8,000 0 9,000 0
Senior V.P. Hsu, Li-Wen (37,000) 0 20,000 0
Senior V.P. Huang, Yu-Chih 7,000 0 16,000 0
Senior V.P. Lo, Teng-I 8,000 0 4000 0
Senior V.P. Lin, Shih-Chieh 7,000 0 15,000 0
CTO Brian Keith Murray 11,000 0 0 0
V.P. Lin,Wei-Hsu (17,000) 0 14,000 0
V.P. Li, Che-Jung 0 0 11,000 0
V.P. Li, Mei-Yu 6,000 0 18000 0
V.P. Wu, Shu-Mei (16,000) 0 (15,000) 0
V.P. Ho, Chieh-Shun 2,000 0 4,000 0
V.P. Li, Tai-Lan (7,000) 0 14,000 0

3.7.2 Where the counterparty in any such transfer of equity interests is a related party, disclose

the counterparty's name, its relationship between that party and the Company as well as

the Company's directors, supervisors, managerial officers, and ten-percent shareholders,

and the number of shares transferred:

Relationship between Teansferee and .
. . . Transactio
Reason of | Transaction the Company, Directors, Supervisors .
Name Transferee . Shares n Price
Transfer Date and Shareholders with more than 10% (NT$)
shareholding
Lin, Shih-Chieh| Donation | 2021.04.08 Chen, Mei-Yun Spouse 8,000 NA
Lin,Wei-Hsu | Donation | 2021.08.25 Lin Wang, Yu-Ling Offspring 25,000 NA




Relationship between Teansferee and .
: . . Transactio
Reason of | Transaction the Company, Directors, Supervisors .
Name Transferee . Shares n Price
Transfer Date and Shareholders with more than 10% (NT$)
shareholding
Lin,Wei-Hsu | Donation | 2021.09.28 Lin Wang, Yu-Ling Offspring 8.000 NA
. . . Taipei Dyaco charitable . NA|
Lin, Ing-Gin | Donation | 2021.12.16 ] The same as Chairman 10,000
foundation
Lin,Wei-Hsu | Donation | 2022.01.18 Lin Wang, Yu-Ling Offspring 18,000 NA
Wu, Mei-Hua | Donation | 2022.01.25 Chang, Pei-Chen Offspring 50,000 NA|
Lin,Wei-Hsu | Donation | 2022.02.21 Lin Wang, Yu-Ling Offspring 18,000 NA
Chen, Ming- . . NA|
N Donation | 2022.05.03 Chen, Po-Yu Offspring 55,000
an
. . . Taipei Dyaco charitable . NA
Lin, Ing-Gin | Donation | 2022.12.19 . The same as Chairman 25,000
foundation

3.7.3Where 